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Evolving

around the

We are specialist wealth and alternates-
focused asset managers, and our expertise
revolves around the ONE - our client, the heart
of our business. Our core values and ethos are
designed to deliver the best to our clients. Our
holistic and client-centric approach enables
ultra-high-net-worth individuals (UHNIs)

and HNIs, family offices and institutions to
participate in India’s growth story. We're here
to structure, preserve, optimise and transfer
the wealth and legacy of our clients.

We create synergies through 360 ONE Wealth
and 360 ONE Asset. For more than 15 years,
our commitment and excellence have resulted
in the creation of sustainable wealth prioritised
for the ONE - a celebration of the pursuit of
excellence for our clients.

For 15 years.



Chairman’s Message

This year has been
transformative for us at
360 ONE as we celebrate
15 remarkable years

in business. Alongside
this milestone, we have
renewed our brand to
reflect our core values
and beliefs. Our new name,
360 ONE, represents our
commitment to holistic
wealth creation and
preservation for the ONE
who matters the most -
our client.
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Well-
positioned
for Sustained
Growth

Despite facing a challenging macroeconomic and global
environment characterised by geopolitical tensions,
high inflation levels, and elevated interest rates affecting
debt, equity, and alternate markets, we have delivered
a resilient business performance. This resilience is a
testament to our unwavering dedication and ability to
navigate uncertainties effectively.

Amid a tumultuous global economy, India has surpassed
the UK to become the fifth-largest economy in the world.
Furthermore, the International Monetary Fund predicts
that India will be the fastest-growing large economy in
2023, with a growth rate of 5.9%. As India embraces the
Amrit Kaal vision laid down by our Prime Minister, we
anticipate rising affluence and prosperity in the years to
come.

The demographics are shifting, and inclusivity is on the
rise. High-net-worth individuals (HNIs) and ultra-high-
net-worth individuals (UHNIs) are no longer confined to
the top cities. Tier 1 and 2 cities are witnessing a steady
increase in wealthy Indians seeking access to diverse
wealth management services shaped by their unique
experiences. As wealth and alternative asset managers,
your Company understands the importance of adapting
to these evolving needs within the current investment
ecosystem.



Corporate overview

Financialisation is a top priority for India, driven by

the trinity of Aadhaar, mobile phones, and digitisation.
This trio has paved the way for increased financial
participation and aspirations among the newly affluent
class. Individuals now seek investment opportunities
beyond traditional avenues like fixed deposits or real
estate, venturing into the alternative investment fund
space. The managed investments in India are projected
to more than double from X135 Lakhs Cr in 2022 to
X315 Lakhs Cr in 2027. AlF, PMS and MF have grown
significantly, reaching 53 Lakhs Cr in 2023 from

28 Lakhs Cr in 2018. The potential is immense, given
that organised wealth management players in India
currently have only 14% penetration, compared to 30% in
China and 75% in the developed world.

The rise of wealth tech presents yet another opportunity,
particularly among digitally inclined millennials. Currently
serving four million customers, wealth tech players are
expected to triple their customer base to 12 million. This
aligns perfectly with our expansion strategy, and our
commitment to holistically assist our clients in building
sustainable wealth. At 360 ONE, we have prioritised a
client-centric approach, offering complete transparency
through our fee-based revenue model. Our stringent
processes and review mechanisms ensure our client's
portfolios are resilient to market and event risks. We
remain focused on building a recurring revenue book
supported by a robust delivery model.

Despite the extreme challenges faced in FY23, 360 ONE
delivered satisfactory financial performance and took
strategic steps to pave the way for future success. We have
witnessed a significant improvement in the earnings quality
of our business, which you will read in the later pages. With
the right strategic focus, an Annual Recurring Revenue-
focused business model, reinforced values, and unwavering
conviction, we are confident in maintaining our leadership
position in the industry.

On behalf of the Board of Directors, | extend my heartfelt
gratitude to all our stakeholders and investors for their
unwavering support. Your trust and faith have enabled us

to remain steadfast in our pursuit of excellence, delivering
value and sustainable growth to our clients and employees.
We are committed to high levels of corporate governance and
generating positive outcomes for all stakeholders.

As we seize emerging opportunities, we remain dedicated
to delivering sustainable growth and value to our clients,

employees, and stakeholders.

Thank you for being an integral part of our journey.

NILESH VIKAMSEY
Chairman, 360 ONE WAM Limited
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From the CEQ’s Desk

It is with great pleasure
that | write to you as we
celebrate the completion
of 15 extraordinary years
in the wealth and asset

management industry. Our

exceptional performance
in FY23, despite the
challenges posed by
external headwinds,

is a testament to our
unwavering dedication
and commitment to our
clients. This year holds

a special significance
for us as we unveil our
new brand identity, 360
ONE, which encapsulates
our core values and
unwavering focus on our
client’s best interests.

360 ONE WAM Limited

Growth,
Resilience,

and Aqility:
Evolving
around the ONE
for 15 years.

DEAR SHAREHOLDERS,

At 360 ONE, we have built a legacy of sustained value
creation for all stakeholders, driven by a holistic and
innovative approach. Our market-leading wealth advisory
model, and comprehensive alternates platform, coupled
with our exceptional human capital fully aligned with

our clients' interests, set us apart as industry leaders.
Furthermore, our robust digital and technology
framework positions us for success in the years to come.

GLOBAL ECONOMIC OUTLOOK:
NAVIGATING UNCERTAINTY

The global economy faced significant turbulence in

the past year, characterised by geopolitical crises,
hyperinflation, and the tightening of central banks
worldwide. While inflation appeared to be under control,
concerns regarding bank collapses and the resulting
contagion fears emerged. In this context, India has
emerged as a shining beacon of hope, displaying robust
local macro trends and resilient consumer demand.
Although Indian benchmark indices experienced volatility
and closed FY23 with a negative bias, India’s exceptional
resilience outshines its global counterparts. In fact, the
Sensex and GIFT Nifty have hit lifetime highs.



Corporate overview

INDIA’S WEALTH CREATION
STORY: A PATH OF PROMISE

While the global economic outlook for FY24 remains
challenging, we firmly believe India’s success story will
drive sustained wealth creation for the next decade.
This will not only bring new High-Net-Worth Individuals
(HNIs) into the system but also elevate existing HNIs to
the status of Ultra-High-Net-Worth Individuals (UHNIs).
India’s inclusive and sustained development ensures
wealth creation extends to Tier Il and Tier Il cities,
creating a demand for professional investment solutions
and customised advice. We see this as an opportunity
to deepen our relationships with existing clients, expand
our client base in existing and new geographies, and
establish a strong presence in domestic markets, as well
as selective offshore locations.

Performance Metrics
Operating Margin

°47%

in FY23
44% in FY22

Tangible RoE

26.7%

in FY23
24.7% in FY22

Dividend per Share

317.5

in FY23
$13.8 in FY22

ANNUAL REPORT 2022-23



BUSINESS MODEL: SUSTAINABLE
AND DISCIPLINED

Since our transition to a recurring revenue business
model in FY20, our business has achieved remarkable
success across critical metrics, setting a strong
foundation for accelerated growth. Our focus remains

on leading the industry in transitioning to recurring
revenues, realigning costs, and sustaining effective capital
management.

Over the last three years, our assets under Annual
Recurring Revenue (ARR AUM) have grown 2.5 times,

with retentions consistently exceeding 75 basis points.
This growth has translated into Annual Recurring
Revenue (ARR) expanding at an impressive CAGR of 30%,
solidifying our position as industry leaders in ARR AUM.
Our cost-to-income ratio has improved from 66% in FY20
to 45.8% in FY23, demonstrating our commitment to
overall cost efficiency. These achievements have resulted
in operating profits with a 34% CAGR and a robust Profit
After Tax (PAT) growth rate of 48% over the same period.
Our operating margin and tangible Return on Equity (RoE)
reflect our success.

PRODUCT OFFERINGS: HOLISTIC
AND INNOVATIVE

At 360 ONE, we are well-positioned to capitalise on
evolving trends, leveraging our industry-leading position,
continual product innovation, and strong relationships
with global institutions. We are enhancing our alternative
investments (AIF/PMS) strategy coverage and capabilities,
recognising the significant growth potential of the
alternates space. We aim to deliver superior performance
and cater to the evolving needs of our clients.

6 360 ONE WAM Limited

TALENTED TEAM: BUILDING
A WORKFORCE WITH STRONG
VALUES

Our people are our greatest asset, and we take
immense pride in having the best talent in the industry.
Our investment experts possess unparalleled skills
and knowledge grounded in years of experience and
extensive research. Their unwavering dedication to our
clients’ long-term success sets us apart.

In line with our commitment to equality and diversity,
we have made significant strides in increasing gender
diversity within our organisation. We welcomed eight
exceptional women into our senior management

team, surpassing the industry average by nearly 10%.
Additionally, we have expanded our capabilities in the
asset management space through strategic partnerships,
welcoming industry veterans to further strengthen our
team.

TECHNOLOGICAL
ADVANCEMENTS: CATERING TO
THE DIGITAL-SAVVY CLIENTS

Our commitment to technological advancement allows
us to cater to a new generation of digital-savvy clients
while simplifying processes for our existing clients.

By implementing cutting-edge technology and data
architecture, we have transformed the way we serve our
clients and manage relationships with our Relationship
Managers (RMs). Our focus on attracting top talent,
transforming operating models, and fostering a digital-
first culture positions us for sustainable growth.



Corporate overview

KEY BUSINESS STRATEGY:
GROWTH, RESILIENCE, AND
AGILITY

Our key strategy for achieving business success remains
focused on growth, resilience, and agility. We are
optimistic about India’s economic prospects and will
deepen our existing relationships while expanding our
geographical footprint to reach a broader client base. We
are also committed to driving growth through our asset
management offerings and strengthening our position as a
preferred choice for global institutional mandates.

Resilience remains a cornerstone of our business model
as we continue to lead the industry in the transition

to recurring revenues. Our strong client and Senior
Relationship Manager retention rates highlight our
leadership position and commitment to delivering
exceptional wealth management services.

Lastly, our agility is evident through our digital
transformation efforts, which enhance the client
experience and streamline operations for our advisors
and sales teams.

FINANCIAL PERFORMANCE:
STRENGTH AND GROWTH

Despite market challenges, our business has
demonstrated resilience and growth. We have witnessed
robust improvement in ARR assets, steady net flows,
and increased profitability. Our total ARR AUM reached
31,67,174 Cr, reflecting a 15.7% yoy growth in FY23.
Moreover, our loan book expanded by 24% yoy,
amounting to 5,367 Cr. Total revenues for the year stood
at 31,569 Cr, with operating profit before tax reaching
3847 Cr, an impressive 38% yoy growth. Our Profit After
Tax (PAT) for the year amounted to 3668 Cr, reflecting

a 14.8% yoy increase. Furthermore, our tangible Return
on Equity (RoE), excluding goodwill and intangibles,
remained strong at 26.7%, exemplifying prudent capital
management and regular dividend payouts.

*as per Aon’s India Salary Increase Survey 2022-23

EMBRACING ESG: A HOLISTIC
APPROACH TO LONG-TERM
VALUE

360 ONE has embarked on its journey towards ESG and
sustainability practices in its operations, governance,
and business practices with a 360-degree approach.
Our unwavering commitment to creating long-term value
for our stakeholders also includes adopting a holistic
ESG strategy. We firmly believe in our responsibility

to the environment, prioritise the well-being of our
employees, and make meaningful contributions to
society. We conducted a comprehensive materiality
assessment with inputs from key stakeholders to arrive
at our ESG focus areas.

We have succeeded in reducing 84% of our Scope 1

and 2 emission intensity per employee by procuring
100% green energy from Tata Power for our Mumbai
office. We have also integrated ESG as a part of our risk
framework for public equities investments in the asset
business. Around 31% of AUM under the private credit
asset class is focused towards ESG-positive sectors. We
have positively impacted 90,000+ unique beneficiaries
since FY22 through innovative blended finance CSR
programmes. Our gender diversity stands at 32% as
against the industry sector average of 22.5%.

In conclusion, | would like to extend my deepest
appreciation and gratitude to the esteemed members of
our board for their invaluable guidance throughout the
year. | would also like to express my sincere thanks to
our exceptional team, whose unwavering commitment to
our core values and relentless pursuit of excellence have
been instrumental in driving our success. Additionally,

| extend my heartfelt thanks to our investors and
stakeholders for their unwavering faith and trust in our
company. As we celebrate our 15th anniversary as a
beacon of unparalleled wealth and alternates-focused
asset management excellence, we are humbled by

the unwavering support of our valued shareholders.
Together, we will continue to shape the future of the
industry, delivering exceptional value to our clients and
paving the way for a prosperous tomorrow.

KARAN BHAGAT
Founder, MD & CEO, 360 ONE

ANNUAL REPORT 2022-23



Financial Highlights

VValue Creation

We create
long-term sustainable
value for stakeholders.

8 360 ONE WAM Limited

Total Revenue (F in Cr)

12% yoy
oer 1053
851
FY 2019 2020 2021 2022 2023
Net Profit (¥ in Cr)
T15% yoy
668
582
384 =69
206
FY 2019 2020 2021 2022 2023



Corporate overview

Cost to Income

Number of Employees

4500 basis points yoy 116% yoy
1074
66% 995
887 s61 923
54%
3 51%
e 46%
FY 20189 2020 2021 2022 2023 FY 2019 2020 2021 2022 2023
RoE" ARR AUM
1200 basis points yoy 1600 basis points yoy
26.7%
24.7%
63% 60% 51% 45% 39%
17.2% 15%
7.7%
37% 40% 49% 55% 61%
FY 2019 2020 2021 2022 2023 FY 2019 2020 2021 2022 2023

*Excluding goodwill and intangibles

Transactional AUM Recurring AUM
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About Us

We Manage Wealth for
HNI and UHNI Families

360 ONE WAM Limited, earlier known as lIFL Wealth Management
Limited, is one of the largest wealth and alternates-focused
asset management firms in India. We have built a comprehensive
wealth and asset platform over the past 15 years, and our new
name reinforces our commitment to delivering exceptional value
and service to our clients.

Our offerings range from wealth
and asset management to
lending solutions and succession
planning services. e offer a
comprehensive range of distinct,
variable and personalised wealth
and alternates-focused asset
management solutions through
a holistic product platform that
serves the discerning needs

of India’s wealthy.

35,40,000+ Cr

Total AUM as on 315t March, 2023
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Corporate overview

DOMESTIC AND INTERNATIONAL FOOTPRINT

Our Domestic Footprint

Ahmedabad
Amritsar
Bengaluru
Bhopal
Bhubaneshwar

Chandigarh

Chennai
Coimbatore
Goa
Gurugram
Hyderabad

Indore

Jaipur
Kanpur
Kochi
Kolkata
Lucknow

Ludhiana

New Delhi
Pune
Vadodara

Varanasi

Our International
Footprint

Canada
Dubai
Mauritius
Singapore
USA

ANNUAL REPORT 2022-23
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Our Purpose and Values

beyond mere figures.

360 ONE’s purpose revolves around Performance Plus, a philosophy
that prioritises achieving measurable, long-term outcomes through
various market cycles. The “Plus® denotes the additional value

we bring to clients in the form of crafting customised investment
solutions, unique experiences, and fostering relationships that extend

PURPOSE:

At 360 ONE, we understand that our clients seek long-term
performance that withstands the tests of time, including
economic fluctuations and unforeseen events. For us,
delivering performance is more than just numbers, as
performance has a different significance for every client. For
some, it is proven investment wisdom, a track record, and
some find value in consistently staying ahead of the curve.
Additionally, our commitment to our clients is embedded in
our culture. This ‘client first” mindset extends to all that we do
and how we operate. It is a personalised experience tailored
to each client’s unique needs. We take immense pride in the
deep relationships we cultivate, as our clients have played a
pivotal role in establishing us as market leaders.

We understand that wealth management encompasses more
than financial returns; it is about achieving outcomes that
empower our clients to thrive and feel confident about their
future. We dedicate ourselves to understanding their goals
on a profound level which enables us to craft investment
strategies that align with their individual aspirations. With
our expertise, unwavering dedication, and unyielding energy,
we transform what may seem impossible into tangible
opportunities. Our client-first approach permeates every
aspect of our organisation, ensuring that we are always
available, proactive, and transparent.

OUR VALUES

Client-centric

Our single-minded focus is on our

clients, always. We care, we listen,

we learn, and we execute to deliver
beyond client expectations.

People-oriented

We are inspired, collaborative and
inclusive. Above all, we respect each
other as individuals, colleagues and

stakeholders working towards
the same goal.

12
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Entrepreneurial

We have extreme ownership from
ideation to execution. We are
innovative, agile and
outcome oriented.

Change Champions

We embrace and accept change.
We are driven by passion and a
positive attitude. We seek
opportunities to continuously
learn and grow.

Right in spirit and letter

We do what is right over what is easy,
for our clients, fellow employees, and
stakeholders. We are transparent,
honest, and courageous.

Rigorous & Risk-Conscious

We are thorough & analytical in our
decision-making for clients and our
own business. Our enhanced risk
awareness and robust governance
mechanism helps navigate through all
scenarios.




Corporate overview

CORPORATE STRUCTURE

360 ONE WAM LIMITED

DOMESTIC SUBSIDIARIES
WHOLLY-OWNED SUBSIDIARIES

INTERNATIONAL SUBSIDIARIES
WHOLLY-OWNED SUBSIDIARIES

Distribution Asset . Dubai
M t Singapore _
360 ONE anagemen 360 ONE Canital 360 ONE Private
Distribution 360 ONE Asset Pte Limitepd Wealth Management
Services Ltd. Management Limited ' (Dubai) Limited
NBFC AMC Trustee USA Canada
360 ONE 360 ONE Asset 360 ONE Capital
Prime Limited Trustee Limited 360 ONE Inc. (Canada) Limited
Investment .
Advisory & PMS platform for early Mauritius
360 ONE Portfolio -stage ventures 360 ONE Asset
Managers Limited MAVM Angels Management

Family Trustee

Network Pvt. Ltd.*

Gift City
porEE | oo
IFSC Limited

Services Limited

(Mauritius) Limited

CSR
360 ONE Foundation

*360 ONE WAM Limited holds 91% of the paid up equity capital of MAVM Angels Network Pvt. Ltd.

ANNUAL REPORT 2022-23
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Milestones

Significant Accomplishments
in Our Journey

We have come a long way and now it’s time for the next step.

We have efficiently built a strong and successful business that is
adaptable to our clients and the market’s changing needs. Our focus
is on growth and resilience, and we are committed to achieving both.

14

2008

lIFL Wealth was born.
Largest structured note
issuance of its time

2019

IIFL Wealth gets listed on
BSE and NSE

Stake sale to five marquee
investors

2020

IIFL Wealth acquired L&T
Capital Markets, a wholly-
owned subsidiary of L&T
Finance Holdings

360 ONE WAM Limited

2009

Global footprint established
as lIFL Inc. set up

international offices in Dubai,

Singapore, Mauritius and
the US

2018

Acquired Chennai-based
Wealth Advisors India and
Bengaluru-based Altiore
Advisors

2021

Asset AUMs cross 350,000 Cr,
launched 35,000 Cr late-stage

tech strategies

2010

Crossed %1,500 Cr
in AUM

2017

IIFL Asset Management's
special opportunities fund, the
first of its kind pre-IPO fund in
India, raised 37,500 Cr



Corporate overview

201

Acquired finest wealth
managers in Pune leading
to 31,700 Cr additional AUM

2016

Acquired an NBFC, infusing
%900 Cr of capital and
renamed it IIFL Wealth
Finance Limited

2022

IIFL Wealth & Asset
Management rebrands to
360 ONE

Bain Capital agrees to
acquire 24.98% stake in IIFL
Wealth Management.

2012

Reached ¥25,000 Cr
in AUM

2015

General Atlantic picked up a
21.61% stake in IIFL Wealth
& Asset Management. The
investment endorsed the
quality of the team and
business built over the years

2023

FY23 total AUM
33,40,000+ Cr

2013

Acquired an asset
management company and
a private equity firm, launch
of only successful fee-based
alternative investment fund

2014

Took lead in alternative
investment space.

IIFL Wealth and Asset
Management is now

No. 1 manager of alternatives
in India

ANNUAL REPORT 2022-23 15



Comprehensive Services Suite

We Help India’s Wealthy to
Structure, Preserve, Optimise
and Transfer Their Legacy

Both our Wealth and Asset businesses have a deeply synerqistic
relationship. Our insights into the Indian economy and our
understanding of the needs of our Wealth clients enable the Asset
team to identify new opportunities and products that we can offer
first to our Wealth clients. This flywheel effect powers growth.

Our services are offered through 360 ONE Wealth and 360 ONE Asset
who leverage each other’s abilities effectively.

Wealth Asset
Management . Management

Distribution, brokerage, AlIF, PMS and MFs
advisory, lending and
estate planning

16 360 ONE WAM Limited
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Corporate overview

WEALTH MIANAGEMENT

360 ONE Wealth has an open architecture
which means we recommend the best
products in India that meet our client’s

needs. This is consistently achieved through
relationships built on trust generated through
sound advice from experts. The holistic
advice emerges from deep research and
having the best talent in the industry. We offer
innovative and comprehensive investment
solutions that are tailored to client needs.
With this unique proposition, we are truly
able to align with our client’s interests and

be on the same side of the table. Our client
segment includes professionals, industrialists,
corporate treasuries, senior executives, large
traders, funds, endowments, family offices
and entrepreneurs.

We understand that seizing growth
opportunities is essential for the success of
our client’s business. We aim to equip them
with the financial power required to take
their ventures to new heights. Whether it is
a short-term requirement, finances needed
for acquisition or long-term investments for
strategic purposes, we have flexible lending
models to work to the advantage of our
clients.

ASSET MANAGEMENT

e

At 360 ONE Asset, our primary objective is to
generate optimal risk-adjusted alpha for our clients.
As the leading alternates-focused firm in India,

we offer our clients the advantage of investing in
listed equity, private equity, private credit, fixed
income, and real assets, thereby providing them
with an opportunity to capitalise on the growth
potential of India. We achieve this goal by utilising
our extensive expertise in alternative investments,
in-depth knowledge of Indian markets, and a team
of seasoned investment professionals. The sizeable
and growing asset management business is the
market leader in alternatives, and an important
pillar of the 360 ONE group, growing synergistically.

ESTATE PLANNING

Wealth creation is essential. Equally important
is effectively preserving and seamlessly
transferring it to the next generation. Our
Estate Planning experts offer comprehensive
assistance, ranging from drafting wills to
establishing trusts and managing assets within
them. With a focus on efficiency, compliance,
and effective structuring, we ensure competent
management of our client’s financial and non-
financial assets both now and in the future,
facilitating a smooth transition for generations
to come. We are the trusted advisor to more
than 800 ultra-high-net-worth and high-net-
worth families in India and the corporate
trustee to more than 400 trusts.

ANNUAL REPORT 2022-23 17



360 ONE PLUS

360 ONE Plus, earlier known as IIFL-ONE is a unique
engagement model designed to provide solutions for the
Core Portfolio of clients. It continues to see robust traction
in its assets under management. The solution-based
approach of 360 ONE Plus towards fund management and
the value it brings during times of volatility across asset
classes has been greatly appreciated by clients.

We offer a transparent fee-only pricing model that ensures
genuine alignment with your interests. Clients have the
flexibility to choose the level of engagement, actively
influencing investment decisions or entrusting us with the
heavy lifting, all within a defined framework. Under this
service, clients gain access to a comprehensive advisory
suite with a meticulously structured investment approach
and exclusive privileges. 360 ONE Plus as a solution helps
us achieve client retention along with providing a best-in-
class experience.

What Clients Need

High-quality, easy-to-understand, open-ended
instruments form a major part of their portfolio
Process-driven approach to investing, which helps cut
through the clutter

Appropriate risk management mechanisms
Transparent fee structure ensuring complete alignment
with their financial objectives

360 ONE Plus as a solution

Simple by design

Efficient portfolio design

Incorporates key core portfolio attributes: size, quality,
liquidity, tax efficiency

Each component works as a whole

Attributes

Managing asset allocation in a dynamic manner
Investing in instruments that are simple and easy to
understand, fundamentally sound, cost-effective and
tax-efficient,

Building portfolios which are designed to lower volatility
over the medium term,

Creating portfolios that are liquid and can be redeemed
with minimal or no cost,

Designing portfolios for the long term, which are
balanced periodically,

Ensuring adequate diversification across following factors

18 360 ONE WAM Limited

360 ONE Plus Portfolio
Management Offerings

SIGNATURE OFFERINGS

The Portfolio Manager has sole discretion in selecting
investment ideas with adherence to permissible instruments
and chosen investment approach for the strategy. They
include the following solutions:

Core AIF
A bouquet of high-quality, liquid, direct equity stocks and
direct bonds picked through a rigorous research process.

Managed Solutions
The selection process brings together an array of mutual
funds and ETFs using multiple parameters.

BESPOKE OFFERINGS

The Portfolio Manager creates customised portfolios
in adherence to permissible instruments and selected
investment approaches. They include the following solutions:

Treasury Solutions

Fixed-income portfolios focus on the twin objectives of risk
control and return optimisation. This offering is run for the
benefit of large corporate treasuries. It can be offered via
both the discretionary and non-discretionary platforms.

Mandate

Customised instrument selection that brings together high-
quality instruments from a diversified universe. Clients define
the portfolio guidelines and entrust the entire investment
management process to our team of experts.

Consult

A portfolio created by an expert fund management team
from a diversified universe of high-quality instruments. Under
this, we use our expertise to create a customised investment
framework using the portfolio guidelines defined by the
clients.

Select Alpha PMS

Concentrated direct equity portfolio for the short-to-medium
term formed by following a bottom-up approach. Thisis a
non-discretionary solution.



Corporate overview

360 ONE ASSET

360 ONE Asset demonstrated a commendable ability to
operate effectively throughout varying market cycles. The
business successfully expanded the range of products across
four asset classes: listed equities, private equities, credit, and
real assets. This led to a 4.9% increase in 360 ONE Asset’s
total AUM to 358,298 Crin FY23, reflecting consistent
progress and performance.

With respect to alternative assets, it is pertinent to highlight
that the Indian market is still in its nascent phase, both in
terms of the strategies implemented and the Assets Under
Management (AUM) devoted to these strategies. However,
given 360 ONE Asset’s diversified range of strategies within
the alternative asset segment as well as its prominent position
and platform within this domain, the Company perceives
substantial prospects for expansion and development.

In FY23, 360 ONE Asset accomplished a remarkable net
sale of approximately 35,400 Cr, diversified across various
asset classes and geographical regions. During FY23, listed
and private equities were the top asset classes with AUM of
24,754 Cr and %20,538 Cr, respectively. Our focus on niche
product strategies helped us in maintaining a revenue yield of
around 68 basis points on our assets.

The global economic environment in FY23 was characterised
by slowing growth and heightened risks of a recession.
Aggressive and coordinated monetary policy tightening by
global central banks amid elevated inflationary pressures
kept the external environment volatile. The domestic equity
market registered minor losses in H1FY23, though exhibited
greater resilience than most of its global peers. In H2FY23,
market sentiment was dampened by rising US Fed terminal
rate projections amid tight labour market conditions. In
March 2023, domestic equities faced pressure due to spill-
over effects from the banking turmoil in the US and Europe.

360 ONE Asset delivered a
commendable performance
during the fiscal year, attributable
to its solid foundation, astute risk
management, robust governance
framework, and sustainable
business practices.

Development across asset classes:

Alternative Investment Funds (AIFs)

Launched 360 ONE Equity Opportunity Fund (CAT Il
AIF), investing in turnaround stories and special situation
opportunities. Also launched 360 ONE Equity Opportunity
Fund Series 2 (CAT Il AIF), primarily investing in listed
equities with an inbuilt feature to hedge portfolio return.
360 ONE Asset launched 360 ONE Special Opportunity
Fund - Series 11 and 360 ONE Mid-Stage Venture Fund |
(formerly known as TrueScale Venture Growth Fund I).
Raised commitments in Commercial Yield Fund (CAT Il
AlF), a sector-agnostic private credit strategy targeting
high-quality credit backed by strong collaterals.
Launched Income Opportunities Fund Series 4 (CAT

[l AIF), which is a unique fund proposition, primarily
investing in unlisted Infrastructure and Real Assets.

Also launched multiple Large Value Funds.

Portfolio Management Services (PMS)

On the listed equity front, 360 ONE Asset diligently provided
investors with numerous updates on product performance
and features and continued to onboard new distribution
partners and achieve scale across existing products (Multicap
PMS and Phoenix PMS). It launched a new debt PMS strategy
Managed Credit Solution Portfolio, which will invest primarily
in debt securities.

Mutual Funds (MFs)

360 ONE Asset continued to focus on scaling 360 ONE
Focused Equity Fund (Formerly known as IIFL Focused
Equity Fund) during the year. In fiscal year 2023, the
performance of the fund ranked within the top quartile. It
also launched 360 ONE ELSS Nifty 50 Tax Saver Index Fund
(formerly known as IIFL ELSS NIFTY 50 Tax Saver Index
Fund). 360 ONE Asset continues to focus on increasing SIPs
in the equity schemes and adding new products to the mutual
fund platform.

Offshore/Institutions

In terms of client coverage, 360 ONE Asset has maintained
continuous engagement with a diverse array of offshore
institutions and family offices throughout the year. Notably,
it successfully secured an additional $150 million from two
offshore clients.

Business priorities
Focus on expanding the range of products and solutions
across asset classes to cater to various financial needs
of customers.
Capitalise on the collaborative team culture which exists
across different asset classes to deepen our relationships
and design customised products.
Focus on maintaining our margins while investing in the
future in a calibrated manner.
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Brand Change Story

360 Our new name 360 ONE
2

states our approach to

advice and service. ‘360’
ITl denotes the holistic view

we take of the ‘ONE’ person

whose interests are always
first: Our Client.

[T m

In the realm of wealth
management, one principle
reigns supreme - the
unwavering fiduciary
commitment to our clients. This
commitment, the cornerstone
of our philosophy, has quided
us since inception, steering our
transformation over the years
and leading us to a significant
milestone—our rebranding to
360 ONE.

Our new name
conveys the
values and
strengths of our
past and our
aspirations for the
future.
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Corporate overview

LOOKING BACK WITH GRATITUDE,
MARCHING AHEAD WITH PURPOSE

We reflect on our beginnings in 2008 as IIFL Private Wealth
with humility and gratitude. The initial phase of our journey
was marked by successes, learnings, and growth, fostering
trust and credibility among our valued clients. In 2019, we
took a bold step by demerging as a separate entity—IIFL
Wealth and Asset Management.

Fast forward to 2022, our journey took a metamorphic
leap when we embraced our new identity as 360 ONE. This
name perfectly encapsulates the ‘360-degree’ holistic view
we take for each client, while ‘ONE’ signifies our singular
focus — the client, their evolving needs, and their enduring
legacies.

A PERSONIFICATION OF OUR CORE
VALUES

360 ONE's aesthetic weaves together the rich tapestry of
our traditional values and the vibrant threads of a modern
outlook, reflecting our commitment to excellence in our
primary domains — Wealth and Alternates-Focused Asset
Management, while upholding a consistent ethos.

Our new identity embodies two pivotal words that define our
Brand Purpose - ‘Performance Plus’.

‘Performance’ is at the heart of 360 ONE. We recognise
that true performance is multifaceted, measured not just

by numbers but by addressing the unique requirements and
aspirations of each client. ‘Plus’ embodies the extraordinary
and personalised care we extend to each and every client.

A DYNAMIC BRAND FOR A DIGITAL-
FIRST WORLD

Our brand identity is designed to engage all senses, crafted
with a digital-first approach in mind. The rotating brandmark
visually conveys our 360-degree outlook on client service.
Our ethos beats louder than words with a strong and
confident sonic identity intertwined with warm and human
sounds - a first for a wealth management firm in India. With
a strong showcase of core values while also personifying our
firm’s modern and youthful energy, our new brand identity
tells a story that appeals to all generations.

Our rebranding journey has been shaped by the collective
wisdom of our stakeholders - our cherished clients and
dedicated employees. As the future beckons, we stand
confidently under the banner of 360 ONE with a renewed
commitment towards our clients’ financial success.
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360 ONE’s Board

Board of Directors

MR. NILESH VIKAMSEY

Independent Director, Chairman

MR. KARAN BHAGAT

Managing Director

MR. YATIN SHAH

Non-Executive Director

MR. NIRMAL JAIN

Non-Executive Director

MR. VENKATARAMAN RAJAMANI

Non-Executive Director
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MR. PAVNINDER SINGH

Non-Executive Nominee Director

MR. RISHI MMANDAWAT

Non-Executive Nominee Director

MS. GEETA MATHUR

Independent Director

DR. SUBBARAMAN NARAYAN

Independent Director

MR. PANKAJ VAISH

Independent Director
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Our People

The Driving Force
behind 360 ONE

KARAN BHAGAT Founder, MD and CEO

Karan has more than two decades of experience in the financial services industry.
He provides direction and leadership towards the achievement of 360 ONE's
strategic goals and objectives. He has built a team of talented professionals who
work with and for some of the most distinguished family offices, institutions and
wealthy families in India and abroad.

YATIN SHAH Co-Founder, 360 ONE and Joint-CEO, Wealth

Yatin has more than two decades of experience in the financial services industry
across equity research and private wealth management. He focuses on 360 ONE’s
wealth advisory practice apart from client services, marketing and client experiences.
He is responsible for introducing the 360 ONE proposition to new clients as well as
expanding the relationship with existing clients.

ANIRUDHA TAPARIA Co-Founder and Joint-CEO, Wealth

Anirudha has more than two decades of experience in the financial services
industry across consumer, commercial and private banking. He has been
instrumental in building 360 ONE's wealth and asset management business
globally. He is responsible for the wealth advisory practice across business
verticals and geographies.

ANUP MIAHESHWARI Co-Founder and CIO, Asset

Anup has more than 25 years of experience in financial services. He focuses on
investment and strategy for 360 ONE’s business, including mutual funds and
Alternative Investment Funds (AlFs). He plays a key role in meeting the Company’s
aggressive growth goals while also being responsible for product development and
devising an innovative investment strategy.

ANSHUMAN MAHESHWARY Chief Operating Officer

Anshuman has more than two decades of deep expertise in strategy and business planning
and is reinforcing the company’s capabilities to drive performance. His ability to implement
large-scale organisational transformation and performance improvement is delivering tangible
impact for clients and employees.
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Corporate overview

Wealth Management

SHAJI KUMAR DEVAKAR VINAY AHUJA ANUPAMA SHARMA HIMANSHU JAIN
Executive Director, Wealth Executive Director, Wealth Executive Director, Wealth Executive Director, Lending
Solutions

A. PRAMOD KUMAR GIRISH VENKATARAMAN HIMADRI CHATTERJEE NIKUNJ KEDIA
CIO, 360 ONE Plus Head - Estate Planning Head - Advisory Head - Products

ASHISH AHUJA HEMANT LAKHOTIYA SIDHARTHA SHAW VIJEETA SHARMA
Director - Practice Head, Director - Practice Head, Director - Practice Head, Director - Practice Head,
Wealth Wealth Wealth Wealth

ANU JAIN SHUJA SIDDIQUI VIRAL SHAH
Equity Advisory Business Strategy, Wealth Equity Brokerage
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Asset Management

SAMEER NATH AAKASH DESAI AMAR MERANI NAVIN AMARNANI
ClO and Head - Private Equity CIO and Head - ClO and Head - ClO and Head -
& Venture Capital, Asset Private Credit, Asset Real Assets, Asset Hedge Fund, Asset

=

f

ANUNAYA KUMAR BHAVIN JATANIA

Head - Domestic Sales, Asset Head - Products, Asset
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Corporate overview

Corporate

NAVIN UPADHYAYA NIRAJ MURARKA SANTOSHI KITTUR SANJAY WADHWA

Chief Human Credit Risk & Treasury Chief Technology Officer Chief Financial Officer
Resources Officer

RADHAKRISHNAN MIOHAN ANIRUDDHA GANGULY JAPHIA WALKER JIGNESH MODI

Compliance & Practice Management Client Services, Wealth Compliance, Asset
Regulatory Affairs

PARINAZ VAKIL PRAVIN NADGOUDA RAGHUVIR MUKHERJI RAJESH PAI
Digital Risk Management, Asset Risk Management, Wealth Operations, Asset

ROHIT BHASE RONAK SHETH SANDEEP JOSHI VIPUL GALA
Company Secretary & Marketing & Legal Operations, Wealth
Compliance Officer Client Experiences
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ESG

Commitment to
Sustainability and
Stewardship

At 360 ONE WAM, we recognise the critical importance of
factors in creating value for all stakeholders. As a responsible
wealth and asset management firm, we are committed to
integrating ESG considerations into our investment decision-
making process to generate sustainable returns for our
clients, while creating a positive impact on society and the
environment. Our ESG efforts are aimed at delivering our
sustainability goals and making a meaningful contribution
towards a better future.

ENVIRONMENT

Adopting sustainable business
practices, reducing environmental
footprint, and mitigating climate
risks is a responsible way to manage
business operations. Environmental
considerations are important for

us for promoting environmental
sustainability and safeguarding the
planet for future generations.

:.J“ "' . :‘r'l

Saplings planted Green power used by Mumbai HQ

Reduction in Scope 1and 2 GHG Volume of water saved through
emission intensity per employee adoption of water conservation
measures
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Corporate overview

Employees are a vital stakeholder group in
any organisation and their well-being and
engagement are critical to a company’s
long-term success, and investing in employee
well-being is a wise business decision. We try
to create a healthy work environment and a
strong company culture that values diversity,
equity, and inclusion to improve employee
retention, productivity, and innovation.

gender diversity as against industry
sector average of 22.5%"

impact of blended finance projects -
for every rupee of grant, delta change
in beneficiary income/assets/social
security entitlements

We conducted a comprehensive materiality
assessment exercise for all stakeholders. ESG
is integrated as a part of a risk framework
for public equities investments in AMC
business, We have zero tolerance for privacy
breaches, and our robust IT and data privacy
practices ensured that there were zero cases
of data breaches, zero cases of environment
non-compliances, corruption bribery, and
conflict of interests. There were zero cases
of disciplinary action for breach of the
comprehensive code of conduct.

of IT opex spent on Cybersecurity

cases of breach of Data Privacy, and
Ethics, Transparency and Trust

*As per Aon’s India Salary Increase Survey 2022-23

**As per analysis conducted by a third-party

ANNUAL REPORT 2022-23 29



Corporate Social Responsibility

An Innovative, Blended Finance
Model for Higher Social Returns

The 360 ONE Foundation (“Foundation”, formerly known
as lIIFLW CSR Foundation) is established to design and
execute CSR programmes, on behalf of 360 ONE. The
Foundation implements sustainable and holistic solutions
that address critical developmental challenges, deliver
exponential social impact and inspire wider change.

91,744 beneficiaries

since FY22

28,557 veneficiaries in FY23

We endeavour to
multiply these
figures in the
upcoming years.

At 360 ONE, we believe in inclusive growth and equitable
development, empowering underserved communities

and reducing inequality. As leaders in wealth and asset
management, we leverage our expertise beyond providing
mere funds. We’re committed to maximising both financial
and social returns. We re-imagined traditional grant-giving
and evolved a more catalytic approach with CSR funds
deployed to generate a higher social return by unlocking
additional capital, recycling funds, co-funding, with a strong
focus on outcomes. We vett and co-curate interventions
that use blended finance approaches to deliver exponential
impact and enable a multiplier effect to every contribution
made. Our goal is to improve outcomes and amplify impact
for underserved communities through increased leverage of
CSR funds.

30 360 ONE WAM Limited

IMPROVING LIVELIHOODS
THROUGH FINANCIAL INCLUSION
AND ACCESS TO CAPITAL

Our Foundation focuses on bridging the gap between

the informal sector and formal sources of credit,

enabling nano and micro-entrepreneurs and the informal
workforce to participate and progress. We aim to achieve
this by providing affordable capital to underserved
communities, building a credit history for the unbanked,
ensuring formal income for daily wage earners, enhancing
financial literacy, encouraging savings, and reducing debt
traps of informal lending.



Corporate overview

We believe in long-term, holistic solutions. Besides financial
literacy, inclusion and access, our interventions strive to
develop skills and capacities, and establish market and
government linkages. We recognise that financial inclusion
plays a crucial role in reducing poverty and enables to
achieve the UN's Sustainable Development Goals (SDGs).

RE-IMAGINING TRADITIONAL
GRANT-GIVING THROUGH BLENDED
FINANCE AND OUTCOME-BASED
FUNDING

India continues to face widening inequalities exacerbated

by the COVID-19 pandemic. India’s $565 Bn Sustainable
Development Goals (SDGs) annual financing gap has only
further widened post the pandemic. As complexities in the
development sector continue to grow, it is critical to look
beyond traditional models of socio-economic development
and embrace innovative financing solutions that amplify our
philanthropic contributions further. Today, in the social sector,
one often writes a cheque and hopes that outcomes are
achieved. We rose to the challenge and re-imagined traditional
grant-giving to adopt a more strategic, impactful, and
outcome-focused model that generates higher social returns.
While conventionally, CSR has been a grant-based model,
there is immense potential for CSR to be elevated to play a
more catalytic role in the development ecosystem. Grants
provide a key source of capital that is missing in the sector - a
unique pool of capital which is risk-tolerant, patient and seeks
no return. We recognised the potential for grants to provide
concessionality and bring in commercial capital.

Blended Finance is an innovative way to combine private,
public, and philanthropic capital. It enables us to increase
the quantum of capital available for development financing
and allocate this capital towards achieving development
outcomes. It drives the much-needed rigour in the sector and
enables better leverage for donors through collaboration -
helping graduate from legacy cheque writing or the charity
mindset.

Blended Finance is not a one-size-fits-all solution. There are
specific instances when it’s a powerful tool for scale. The
key is to identify the problem to be solved, and the nature
of capital required. This will help advise different forms of
capital as well as different recipients in a more structured
format. Blended Finance structures can catalyse the flow of
capital into the social sector and support the development
agenda of non-profits and foundations by:

1. Scaling-up development programmes through expanded
funding sources

2. Promoting accountability through performance and impact
management

The social impact generated through CSR can be made more
efficient and catalytic through outcome-based funding and
blended finance.

Outcome-based funding refers to the structuring of effective
solutions with a higher focus on results and outcomes. Blended
finance leverages philanthropic and public funds to unlock
commercial capital for the project which enables solutions to
be more mainstream and sustainable in the longer run. The
goal is to deliver better outcomes and amplify impact for
underserved communities through increased leverage of funds
deployed for CSR programmes.

We vet and co-curate interventions that use outcome-
based funding and blended finance approaches to deliver
exponential impact and higher social return and enable

a multiplier effect on every contribution made. These
increase social impact by unlocking private, commercial, or
government capital that supplements CSR funds in areas
that are typically underserved or underfunded, resulting in a
higher inflow of capital to aid social development projects.

Pay-for-outcomes (results-based financing)

Donor pays only if pre-agreed outcomes are met. Focus
on achievment of outcomes instead of focus on inputs and
outputs ensures higher accountability.

Returnable or Revolving Grants

Grant is given as zero interest loan, with only a moral
obligation to repay. It is then recycled to aid other
beneficiaries.

Risk Guarantees
A grant through an intermediary NGO acts as a risk guarantor
to the beneficiary.

Interest Subvention

Donor provides an incentive to reduce the interest burden on
the borrower when there is timely repayment; encourages
borrowers to pay on time, and builds credit history.

Social Success Note

This pay-for-success instrument helps social enterprises
access affordable debt to scale operations by reducing
borrowing costs if pre-defined impact indicators are met.
Donor incentivises risk investor and/or social enterprises
based on achieved outcomes.

Social Impact Bonds (SIB)/Development Impact Bonds (DIB)
A partnership between risk investors, implementers/service
providers, and outcome funders (donors), whereby investors
provide the upfront capital and donors agree to repay the risk
investors based on pre-agreed outcomes.
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We Innovate to Optimise Giving and
Invite Like-Minded Philanthropists

and CSRs to Collaborate With Us and
Deliver Collective Impact.

360 ONE FOUNDATION:

. Rural entrepreneurship among low-
income migrant households

In partnership with Rajasthan Shram Sarathi Association,
this project is aimed at supporting rural entrepreneurs

in Rajasthan with zero-interest returnable grants. With

a moral obligation to repay, and when returned, the
funds are recycled to grant and aid other beneficiaries.
The project aims to reach a total of 230 families over
multiple cycles with returnable grants ranging from
320,000 to 350,000, repaid in monthly instalments
based on individual repayment capacities. The project
provides training and counselling sessions on business
assessment, vendor connections, record-keeping, cash-
flow management and financial literacy before disbursing
loans to ensure successful enterprise operation.

Key Project Components

Instrument: Returnable Grants

Project Location: Rajasthan

Total No. of Beneficiaries: 230 Families

Training: Digital, Business and Financial Literacy
Average Loan Size: 320,000 to 350,000

Total Additional Capital Unlocked: ~340,00,000
Total No. of Cycles: 3

Types of Enterprises Supported: Grocery stores,
bike repair shops, goat-rearing businesses, marble
polishers etc.
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2. Livelihood generation through
skill development for high-demand
healthcare roles

[IT Delhi (SAMRIDH Hosting entity) deployed an
innovative financing solution to enable skilling and
placement for in-demand job roles in the healthcare
sector and generate livelihood.

Phase 1 (Training)

The project leverages 360 ONE Foundation's grant to
unlock ~3x additional working capital loan from NSDC at
an affordable rate of 6% p.a. through a 30% partial risk
guarantee. The borrower (skilling entity) trains and places
2420 beneficiaries. The guarantee is renewable for two
years. If the risk guarantee is not invoked or is partially
invoked, it will be utilised to further enable a working
capital loan, thereby training additional beneficiaries.

Phase 2 (Placement and Retention)

On achievement of an additional milestone i.e. if
beneficiaries are retained in the job after 3 months post
placement, a component of 360 ONE Foundation's
grant will be used in the form of a Social Success Note
linked to placement and retention of beneficiaries thus
leading to further reduction in cost of borrowing for the
implementing entity and incentivizing the risk investor
(NSDC) for better performance outcomes.

Key Project Components

Instruments: Partial Risk Guarantee and Social
Success Note

Project Locations: Maharashtra, Karnataka and

New Delhi

Total No. of Beneficiaries: 5000+ (projected)
Training: 2-3 months Healthcare Domain Training for
Specific Job Roles

Total Additional Capital Unlocked: ¥4,00,00,000
Total No. of Cycles: 3



Corporate overview

3. Livelihood generation for paddy and
poultry women farmers

The project with Access Livelihoods Foundation aims

to improve the livelihoods and incomes of 2000+
marginalised women farmers - over 5-6 cycles in

rural and tribal areas of Odisha and Maharashtra. 360
ONE Foundation supports three women-led producer
companies (PCs) through a revolving grant (RG). The grant
helps strengthen the PCs by offering input, procurement,
working capital, training and market assistance.

The funds used as an RG at a PC-level provide
discounted incentives to farmers for inputs and also
provide farmers with partial upfront payment for their
produce at the procurement stage and timely payments
after the sale of their produce to ensure the working
capital cycle is smooth and the farmers stay in business.
The farmers are also trained in skill-based techniques
such as better production methods, governance, and
business management in the PCs. These trainings go on
for ~5 months alongside other project activities.

The RG ensures ongoing support to the PC's economic
cycles - wherein the PC can generate revenues and
support its members with required inputs and working
capital on time, establishing a regular repayment
habit. This approach addresses the financial needs
and improves the livelihoods of the target women
beneficiaries.

Key Project Components

Instrument: Returnable Grants

Project Locations: Maharashtra and Odisha

Total No. of Beneficiaries: 2000+

Training: ~5 months of Skill-based Farming/
Production Techniques, Governance and

Business Management

Total Additional Capital Unlocked: ~32,80,00,000
No. of Cycles: 5-6

4. Government social security
entitlements to marginalised citizens

In partnership with Hagdarshak, this project provides
social security to low-paid and informal workers in India
through a pay-for-success model. Beneficiaries receive a
Yojna Card and assistance in accessing welfare schemes.
The target beneficiaries include women, marginalised
citizens, low-income households, and elderly citizens
across six states in India. The 360 ONE Foundation grant
is disbursed upon screening and delivery of the cards.

Haqgdarshak develops and conducts a training program
for its agents (Haqdarshaks) which teaches them how to
screen beneficiaries, provide yojna cards to them, and
enroll them to schemes. The training is followed by an
assessment and post assessment refresher modules.

Key Project Components:

Instrument: Pay for Outcomes

Project Locations: Gujarat, Uttarakhand, Punjab,
Jharkhand and Maharashtra

Total No. of Beneficiaries: 9150

Training to Haqdarshak Agents: Beneficiary Screening
and Enrollment Process Training

ANNUAL REPORT 2022-23 33



5. Income enhancement of
underprivileged youth via training and
employment in blue-collared trades

In partnership with PanlIT Alumni Reach for India
Foundation (PARFI), this project trains underprivileged
youth in blue-collared trades basis market demand. The
45-60-day residential programme covers construction,
manufacturing, MEP, apparel, and logistics. PARFI
certifies all candidates after internal assessment, and
they are placed nationwide. The 360 ONE Foundation
funds 40% of training and placement costs, unlocking
additional funding from the Govt. of Jharkhand (40%)
and candidates (20%) through co-payment. The grant is
disbursed upon successful placements, and retention is
monitored for six months.

The program is designed as a pay-for-success model,
where 360 ONE Foundation will disburse the entire
grant amount on achievement of placement proofs, once
placements are complete and student details with salary
proof is received. The retention is tracked and reported
for 6 months post-placement.

|
k
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Key Project Components

Instrument: Pay for Outcomes

Project Location: Jharkhand; Employment
Region: Pan-India

Total No. of Beneficiaries: 500

Training: 45-60 days Residential Training in
Blue-Collared Trades

Total Additional Capital Unlocked

(via Co-Funding Model): ¥1,50,00,000
Minimum CTC per Month: 310,000

Job Sectors: Construction, Manufacturing,
Apparel, Automotive, Electronics etc.
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6. Employability and income
enhancement for bamboo farmers
and artisans

Part of the Regenerative Agriculture and Livelihoods
Fund (REAL Fund), this project aims to create an
environmentally and financially sustainable, scalable
model of bamboo production, value addition and sale
(both institutional and open market). This is done via
collectives of farmers and women artisans in rural
India who will together own and manage the end-to-
end value chain of bamboo products (from purchase
of saplings for cultivation of bamboo to production
and sale of value-added products).

In partnership with KOIS and Industree Crafts
Foundation, 360 ONE Foundation’s grant was utilized
to purchase 26,000 saplings and onboard and initiate
training of 500 farmers on sustainable cultivation and
harvest of bamboo.

Key Project Components

Instrument: Pay for Outcomes

Project Location: Maharashtra

Total No. of Beneficiaries: 500 Farmers

No. of Bamboo Saplings Purchased and Planted: 26,000
Expected Carbon Sequestration in 5 Years: 1105 tonnes

We vett and co-curate catalytic
interventions such as outcome-
based funding and blended
finance to maximise impact and
enable a multiplier effect on every
contribution.



Corporate overview

SUSTAINED IMPACT FROM PREVIOUS YEAR’S PROGRAMMES

. Financial capital to underserved women
artisans in the banana bark value chain

The Industree/REVIVE programme empowers underserved
women artisans in Tamil Nadu through skill training and
working capital support. Implemented as a zero-interest
returnable grant, with only a moral obligation to repay, the
funds are available for future cohorts through a revolving
fund mechanism. The programme has impacted 1250
women artisans, improving their skills and providing a stable
livelihood. Their banana bark products are sold to IKEA,
ensuring sustainability and productivity.

Key Program Components

Instrument: Returnable Grants

Project Location: Tamil Nadu

Total No. of Beneficiaries: 1250

Training: Sustainable Farming Techniques, Production
Skills, Efficiency

Average Loan Size: ~38,000 to 39,000

Total Additional Capital Unlocked: ~345,00,000
Total No. of Cycles: 3

2. Inclusive lending to the Bharat Segment
via a Tech-Business Incubator

CIIE.CO (the Innovation Continuum built at [IM-A) partnered
with 360 ONE Foundation to address the lack of accessible
credit for the Bharat Segment, which comprises Indian
households living on less than $10 a day. With the support
from 360 ONE Foundation, CIIE.CO was able to provide three
inclusive lending start-ups with catalytic funding support to be
utilised as a First Loss Default Guarantee (FLDG) capital and
one start-up with funding support for business case validation.
This support enabled them to unlock significant additional
capital, extending financial inclusion to the Bharat Segment.
CIIE.CO also provided technical assistance and business
support to the start-ups over eight months.

Project Impact

160%

% Improvement in income levels of women
artisans (pre v/s post)

80%

Overall programme repayment rate as on
February 2023

33%

% Improvement in productivity of women
artisans (pre v/s post)

Key Project Components:

Instrument: First Loss Default Guarantee (FLDG)

Project Location: Pan-India (Start-ups housed at [IM-

Ahmedabad)
Total No. of Start-ups: 4

Total No. of Unique Incremental Borrowers Impacted from

the Bharat Segment: 5,750+

Additional Funds Unlocked: ~%14,15,00,000
Training/Support to Start-ups: Diagnostic Panels,
Mentoring Clinics, Portfolio Engagement Hours
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In the Media

Our media presence illustrates the meaningful
conversations we have had through the media and
highlights the various ways we have harboured these
powerful communication channels to elevate our brand
and showcase our thought leadership.

360
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B Ry == With this new set of offerings, we
P &A : will be able to provide clients some

interesting investment opportunities
at an early stage in companies,

= Fal which have the potential to disrupt
their respective industries.”
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360

for investors looking to
gain exposure to the
Asia Pacific region.

YATIN SHAH

Source

Yatin Shah
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ANSHUMAN MAHESHWARY

How to navigate the shifting The Wealth
landscape of wealth management Management
Anshuman Maheshwary, COO, 360 ONE, ecosystem
shares his thoughts with The Economic Times on . h .

the changing landscape of wealth management ISC anglng‘

and provides insights into how wealth managers
can best cater to their clients and develop deep
relationships to differentiate themselves in a
competitive market.

How can wealth
managers navigate it?
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Social Media
Spotlight

We understand the incredible impact of social media in today’s
interconnected world. Our social media pages are a testament to
the remarkable journey of 360 ONE to enunciate our organisation’s
developments through a dynamic and engaging presence.
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Corporate overview

Happy Holil

WE WISH YOU A
HAPPY HOLI!

MAY YOUR WEALTH OF

MEMORIES SHINE
ERIGHTER THIS YEAR

360
Z

IIFL Wealth & Asset Management
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Client Experiences

davrten - Founders Day

The first edition of a day-long flagship event curated
by 360 ONE Asset brought together institutional
investors, family offices, entrepreneurs, and capital
S . contributors. Through a series of panel discussions
Meet the Sp(‘dk( s s and keynote speaker sessions, the event saw an
amalgamation of ideas and founders of some of
India’s leading companies, especially in the start-up
space, for knowledge exchange and networking.

@ IFL weaurH

HER 2319

HERSELF: A Wealth Management Learning Initiative For Women

The second edition of HERSELF was held at Nahargarh Fort, Ranthambhore, in association with the
Ranthambhore Music and Wildlife Festival 2022. An initiative intended to optimise her financial
awareness and knowledge through multiple events related to Entrepreneurship, Philanthropy, Music and

Wildlife.
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We presented the ‘11th edition of 360 ONE Wealth Hurun India Rich List 2022. This report
is an overview of the various factors that have significantly contributed to the rising
wealth of India. Besides offering an analysis of the layered facets of our nation’s wealth
creators, it also provides a detailed perspective of India’s strong fundamentals and
quality of human capital as the ecosystem embraces further change.

The Young
Leaders Program

The Young Leaders Program is an
exclusive three-week, intensive
training and internship experience
offered to the next-gen leaders of
our clients. This certified internship
program provides participants with
real-time exposure to the world

of managing money and financial
markets, along with peer-to-peer
networking opportunities with
fellow participants from across the
globe.
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Recognition
and Accolades

Awards are a validation of the trust that is reposed in 360 ONE.
We have been honoured with over 150 awards - a testament to
the strength of our relationships as well as our offerings.

ASIAMOMEY

BEIT DOMELTIC PR ATE BAKK
LA

Asiamoney Private Banking Awards 2023

Best Domestic Private Bank, India

'ID‘“ Wealth Asia

‘I»J’AWARDSZOZB

Domestic Bank or Wealth Manager (india)
360 ONE Wealth

WealthBriefingAsia Awards, 2023
Best Wealth Manager, India

 Private
Ban king

I VATION
AWARDS 2023

Global Private Banking Innovation Awards, 2023

Best Private Bank for Wealth Creation & Preservation

Best Pure-Play Private Bank, India
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Economic Times Best Brands, 2022

Best Brands 2022
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The Asset Triple A Private Banking and Wealth
Management Award, 2022

Best Private Bank, HNW!Is, India

Brandon Hall Group Human Capital Management
(HCM) Excellence Awards, 2022

Best Learning Program Supporting a Business Strategy

WOW Awards Asia, 2022

Corporate Training/Education Programme of the Year
(Bronze)
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Celebrating 15 years, a journey
fuelled with passion and
dedication to provide innovative
solutions and unparalleled
experiences to our clients.

We express our deepest
gratitude to all our clients,
investors, stakeholders,
and employees - for
believing in us always.
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Board’s Report

To the members of

360 ONE WAM LIMITED (FORMERLY KNOWN AS IIFL WEALTH MANAGEMENT LIMITED)

Your Directors have pleasure in presenting the Sixteenth Annual Report of 360 ONE WAM LIMITED (“Company” and formerly
known as [IFL WEALTH MANAGEMENT LIMITED. The name of the Company changed with effect from January 5, 2023.) together
with the Audited Financial Statements for the year ended March 31, 2023.

1.

2.

FINANCIAL RESULTS

The highlights of the financial results for the year under review, are as under:

Consolidated Financial Results

R in Crores)

Particulars 2021-22
Gross Total Income 2,063.78 2,077.83
Less: Expenditure 1,213.49 1,326.53
Profit/(Loss) Before Taxation 850.29 751.30
Less: Taxation - Current 226.02 123.28

- Deferred (33.62) 50.28
Net Profit/(Loss) After Tax 657.89 577.74
Other Comprehensive Income 9.93 3.99
Total comprehensive income for the year (Comprising profit and other comprehensive income 667.82 581.73
for the year)

Standalone Financial Results R in Crores)
Particulars 2021-22
Gross Total Income 663.64 594.77
Less: Expenditure 147.97 142.34
Profit/(Loss) Before Taxation 515.67 452.43
Less: Taxation - Current 40.94 13.27

- Deferred (21.12) 31.73
Net Profit/(Loss) After Tax 495.85 407.43
Other Comprehensive Income (0.006) (0.606)
Total comprehensive income for the year (Comprising profit and other comprehensive income 495.79 406.77

for the year)

REVIEW OF BUSINESS AND OPERATIONS

360 ONE WAM LIMITED reported a consolidated Profit
After Tax of ¥ 668 Crores, for financial year 2022-2023,
up 14.8% year-on-year. Operating Profit Before Tax stood
at 3847 Crores, up 37.9% YoY. ARR Revenue rose 15.1%
YoY at 1,050 Crores, and 5.3% YoY, at 3266 Crores, for
the last quarter of FY23. We are especially proud of the
improvement in quality of revenues that we have been able
to achieve over the last four years since our listing in 2019.
Revenue from Operations is up 11.9% YoY at %1,565 Crores
for FY23, mainly driven by strong flows in ARR assets. Our
Total Revenues are up 2.2% YoV, atX1,569 Crores, for FY23.

Segment-wise, our wealth management division witnessed
a rise in Revenue from Operations to X1,110 Crores, from
1,038 Croresin FY22, with the ARR revenue rising to 3657
Crores, from X553 Crores in the year ago period. Further,
the TBR Revenue for this division stood at 454 Crores in

FY23, a drop from X485 Crores in FY22. Other income saw
a plunge from X112 Crores in FY22 to I3 Crores in FY23,
and the cost dropped from 613 Crores to X527 Crores in
the same period. Accordingly, our Profit Before Tax stood
at ¥586 Crores, for FY23, as against ¥537 Crores in FY22,
for the wealth management business.

Moving to the Asset management vertical, our Revenue
from Operations rose to 3455 Crores in FY23, as against
X360 Crores in the previous year, with the ARR revenue
rising to Y393 Crores from X359 Crores. The TBR revenue
rose to 362 Crores in FY23, from X1 Crores in FY22,
and other income fell to ¥1 Crores, from 326 Crores in
the year-ago period. Our cost increased to X191 Crores
in FY23, from X171 Crores in the previous fiscal. Finally,
the Profit Before Tax, for the Asset Management segment,
stood at X264 Crores in FY23, up from X215 Crores in
FY22.
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MACROECONOMIC OVERVIEW
YEAR IN REVIEW

In 2022, both the Indian and global economies
experienced unexpected events. The year had its
ups and downs, with inflation and interest rate hikes
causing concerns. However, the equity market saw both
remarkable highs and significant declines. Despite worries
about a worldwide economic slowdown and potential
recessions in developed countries in 2023, the Indian
stock market remained strong. In fact, in December, BSE
Sensex reached a historic milestone of 63,583 points'.
This resilience showcased India's strong fundamentals
and reinforced its position as the fastest-growing major
economy globally.

Another notable developmentin India was the introduction
of the Digital Rupee, which launched its retail version
on December 1, 2022. This digital currency aims to
enhance the convenience of routine financial transactions
while serving as a secure and dynamic alternative to
physical currency. Additionally, India's Unified Payments
Interface (UPIl), a leading online payments platform,
had a remarkable year. In the first 10 months of 2022,
UPI processed an impressive 7.3 billion transactions,
amounting to a total value of ¥12.11 trillion. Furthermore,
the year witnessed a record growth in demat accounts,
with 10.6 crore accounts registered, including 18 lakh new
accounts added. This surge indicates a growing interest
among retail investors in participating in the market.
Lastly, the rupee experienced a significant depreciation
of 6.9% against the dollar due to rising crude oil prices,
a strengthening dollar, and consistent outflows of foreign
capital.

GLOBAL INFLATION

The year 2022 was marked by the impact of inflation,
which escalated following the post-pandemic landscape
of 2021. Global economies and sectors faced the
challenge of persistently rising prices. One of the primary
drivers of this inflationary pressure was the increase in
crude oil prices, triggered by geopolitical tensions in
Russia and Ukraine. Consequently, numerous European
economies sought alternative fuel sources to mitigate the
situation.

In terms of inflation rates, the United Kingdom experienced
apeak of 11.1% in 2022, closely followed by the Eurozone
at 10.6%, and the United States reaching a high of 9.1%2.
Although inflation was widespread geographically, certain
parts of Asia observed relatively lower figures. Central
banks, which had already focused on fiscal tightening in
2021 to combat inflation, implemented further interest
rate hikes in 2022 to manage overheated economies while
striving to strike a balance between growth and inflation.

In India, consumer prices for various items surged by
6.5% between December 2021 and 2022. Food prices
witnessed a significant rise of 10.4%, while cereals and
bakery products experienced an inflationary surge of
16.1%*. Fruits and vegetables also saw an increase in
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inflation at 8.4%. Energy prices rose by 7.3%, with fuel oil
prices soaring by 41.5% between 2021 and 2022. Health
insurance prices also experienced a notable increase of
7.9%, indicating a general rise in inflation across major
sectors.

In response to the rising inflation, the US Federal
Reserve raised its benchmark interest rate to a target
range of 5-5.25% between 2022 and 2023, reaching the
highest level in nearly 16 years® India followed suit by
implementing consistent repo rate hikes, leading to a
benchmark rate of 6.50%, reflecting a 250 basis point
increase since the pandemic.® Looking ahead, global
central banks are expected to pause on further rate hikes
as inflation begins to stabilize worldwide.

FUTURE BUSINESS OUTLOOK

The global economic landscape remains uncertain due to
ongoing geopolitical tensions and the response of central
banks to heightened inflationary pressures. Most global
markets, including India, experienced negative trends and
high volatility throughout FY23. However, India continues
to shine as an attractive investment destination, attracting
both global and local flows driven by robust local
macroeconomic trends and strong consumer demand.

As our Company marks its 15" anniversary, our
commitment remains steadfast in achieving sustained
value creation for all stakeholders. We prioritize
transparency, consistency and the generation of high-
quality revenues. Our strategic approach is underpinned
by a holistic and innovative product offering, which
includes a market-leading wealth advisory model and a
comprehensive alternates platform. We attribute our
success to our superior human capital, which is fully
aligned with our clients' interests, as well as our robust
digital and technological infrastructure.

We firmly believe that India's long-term macroeconomic
forces and ongoing monetization initiatives will propel the
growth of the wealth and alternates asset management
industry. This will enable 360 ONE to deepen our
existing clients' engagement and expand our presence
into new geographical regions. Furthermore, we see
significant potential in extending the reach of the wealth
management industry beyond the traditional Tier-l cities.
To capitalize on this opportunity, we prioritize expanding
our operations in domestic geographies and carefully
selected offshore locations.

https://timesofindia.indiatimes.com/business/markets/sensex/

sensexnifty-end-2022-with-over-4-gains-how-markets-

outperformed-globalpeers/articleshow/96622141.cms

https://www.ft.com/content/088d3368-bb8b-4ff3-9df7-

a7680d4d81b2

https://www.bls.gov/opub/ted/2023/consumer-price-index-2022-in-
review.htm

https://www.bankrate.com/banking/federal-reserve/how-much-will-
fedraise-rates-in-2023/

https://www.thehindubusinessline.com/money-and-banking/rbi-
likelyto-maintain-an-extended-pause-cut-the-repo-rate-by-100-
bps-in-2024-deutsche-bank-report/article66835621.ece



https://timesofindia.indiatimes.com/business/markets/sensex/sensexnifty-end-2022-with-over-4-gains-how-marketsoutperformed-globalpeers/articleshow/96622141.cms
https://www.bls.gov/opub/ted/2023/consumer-price-index-2022-inreview.htm
https://www.bankrate.com/banking/federal-reserve/how-much-willfedraise-rates-in-2023/
https://www.thehindubusinessline.com/money-and-banking/rbilikelyto-maintain-an-extended-pause-cut-the-repo-rate-by-100-bps-in-2024-deutsche-bank-report/article66835621.ece
https://www.bls.gov/opub/ted/2023/consumer-price-index-2022-in-review.htm
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4. DIVIDEND

During the year under review, the Company:

a) declared first interim dividend of ¥ 20/- per equity
share of face value X 2/- each, on May 25, 2022,

b) declared second interim dividend of X 15/- per equity
share of face value X 2/- each, on July 25, 2022,

c) declared third interim dividend of ¥ 17/- per equity
share of face value X 2/- each, on October 19, 2022,
and

d) declared fourth interim dividend of ¥ 17/- per equity
share of face value X 2/- each, on January 19, 2023.

The total dividend for the financial year ended March 31,
2023, amounts to X 69/- per equity share of face value
% 2/- each (and equivalent of X 17.25/- per equity share
of face value X 1/- each as adjusted for sub-division of
face value of equity shares and issue of bonus shares),
with total outlay under the aforesaid dividends of
3613,12,89,470/-.

In terms of Regulation 43A of the Securities and
Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015 (“SEBI Listing
Regulations, 2015”), the Company has adopted the
Dividend Distribution Policy which is annexed herewith
as Annexure | and is available on the website of the
Company at https://www.primeinfobase.in/3600NE/files
policies/3600NE_Dividend_Distribtion_Policy.pdf. ~ The
dividends declared were in accordance with the principles
and criteria as set out in the Dividend Distribution Policy.

Further, pursuant to the applicable provisions of the
Companies Act, 2013 (the “Act”), read with the Investor
Education and Protection Fund Authority (Accounting,
Audit, Transfer and Refund) Rules, 2016 (“IEPF Rules”),
all unpaid or unclaimed dividends are required to be
transferred by the Company to Investor Education
Protection Fund (“IEPF”) established by the Government of
India, after completion of seven years. Further, according
to the IEPF Rules, the shares on which dividend has not
been paid or claimed by the shareholders for seven
consecutive years or more, shall also be transferred to
the demat account of IEPF.

As on April 1, 2022, 3,669 unclaimed equity shares of
the Company of face value of X 2/- each were lying in
IEPF, which were allotted by the Company pursuant to
composite scheme of arrangement inter alia amongst IIFL
Holdings Limited and the Company. During the year under
review, the Company sub-divided its equity shares of face
value X 2/-each to face value X 1/- each and allotted bonus
shares in the ratio of 1:1, due to which the aforesaid 3,669
shares increased to 14,676 shares as on March 31, 2023.
Accordingly, 14,676 unclaimed equity shares of face value
% 1/- each were lying in IEPF as on March 31, 2023, details
of which are available on the website of the Company.

The Company transferred X 2,25,221/-, being aggregate
interim dividends (net of taxes) on the aforesaid shares to
IEPF. Other than as referred above, during the year under
review, the Company was not required to transfer any
unclaimed dividend amounts/corresponding shares on
which the dividends were unclaimed to IEPF.

SHARE CAPITAL

During the year under review, the shareholders at their
meeting held on February 15, 2023, approved the
following:

a. sub-division of each equity share of face value X 2/-
(Rupees two only), into 2 (two) equity shares of face
value X 1/- (Rupee one only) each fully paid up;

b. increase in the authorised share capital of the
Company to ¥ 50,00,00,000/- (Rupees fifty crore only)
divided into 50,00,00,000 (fifty crore) equity shares
of face value ¥ 1/- (Rupee one only) each, as adjusted
for sub-division of equity shares bearing face value
% 1/- (Rupee one only) each; and

c. issue of 1 (one) bonus equity share of the Company
of face value X 1/- (Rupee one only) each, for every
1 (one) fully paid up equity share of face value X 1/-
(Rupee one only) each (i.e. as adjusted for sub-division
of the equity shares of the Company).

Accordingly, during the year:

— face value of the equity shares of the Company is
sub-divided from X 2/- each to X 1/- each, with effect
from March 2, 2023 (record date);

— the authorised share capital of the Company
has increased to ¥ 50,00,00,000/- comprising of
50,00,00,000 equity shares face value of X 1/- each
with effect from February 15, 2023;

— Company issued and allotted 17,80,36,112 equity
shares of face value X 1/- each on March 3, 2023, as
bonus equity shares.

The total paid-up share capital of the Company as
on March 31, 2023, was I 35,60,89,556/- divided into
35,60,89,556 equity shares of face value I 1/- each,
increased from X 17,74,15,606/- divided into 8,87,07,803
equity shares of face value X 2/- each, as on March 31,
2022. The increase in paid up share capital was due to
issue of equity shares pursuant to exercise of employee
stock options and issue of bonus shares in the ratio of 1:1
during the year under review.

All the shares issued by the Company shall rank pari-
passu in all respects and carry the same rights as existing
equity shareholders.

The Company has not issued any shares with differential
voting rights and sweat equity shares during the year
under review.
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NON-CONVERTIBLE DEBENTURES

During the year under review, the Company has not
issued any debt securities. During financial year 2021-
22, the Company had issued and allotted 2,498 rated
secured redeemable principal protected market linked
non-convertible debentures (“Debentures”) of face value
¥ 10,00,000/- each, aggregating to nominal value of
% 249,80,00,000/- on a private placement basis in various
tranches, which shall become due for redemption on May
15, 2025. Beacon Trusteeship Limited is the Debenture
Trustee for the Debentures. The Debentures continue to
be listed on BSE Limited.

As required under SEBI Circular SEBI/HO/MIRSD/ CRADT/
CIR/P/2020/207 dated October 22, 2020, the Company
had created Recovery Expense Fund in respect of
outstanding Debentures.

The Company is qualified as a ‘large corporate’ as per
applicable SEBI guideline(s) and circular(s) and has not
raised any incremental borrowing during the year under
review.

As at March 31, 2023, the Company had issued
commercial paper (“CPs”) with an outstanding amount of
¥ 977,00,00,000/-.

TRANSFER TO RESERVES

During the year under review, the Company proposes to
transfer ¥ 18,31,598/- to general reserve.

DEPOSITS

During the year under review, the Company has not
accepted/renewed any deposit within the meaning of
Section 73 of the Act, read with applicable rules thereto.

MERGER AND ACQUISITION

1. With a view to consolidate the distribution business,
it was proposed to merge IIFL Wealth Capital Markets
Limited (“IWCML" and formerly known as L&T Capital
Markets Limited) with 360 ONE Prime Limited (“360
ONE Prime” and formerly known as IIFL Wealth Prime
Limited), and then demerge the distribution business
from 360 ONE Prime to 360 ONE Distribution Services
Limited (“DSL” and formerly known as IIFL Wealth
Distribution Services Limited), through a composite
scheme of arrangement under Sections 230 to 232
of the Act (“Composite Scheme”). The Composite
Scheme was approved by Hon’ble National Company
Law Tribunal (“NCLT") on February 28, 2023, and the
same was made effective on March 14, 2023, upon
which IWCML stood amalgamated with 360 ONE
Prime and distribution business got demerged into
DSL. 360 ONE Prime and DSL continue to be wholly-
owned subsidiaries of the Company.

2. With a view to achieve rationalization of corporate
structure, reduction of shareholding tiers and
multiplicity of legal and regulatory compliances
and resulting savings of administration and other
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10.

costs associated with managing separate entities,
it was proposed to amalgamate IIFL Wealth Altiore
Limited, a wholly-owned subsidiary of the Company,
with and into the Company, through a scheme of
amalgamation under Sections 230 to 232 of the Act
(“Scheme”). The Scheme was approved by NCLT
on December 14, 2022, and was made effective on
March 3,2023, upon which IIFL Wealth Altiore Limited
stood amalgamated with the Company.

3. During the year under review, on November 15, 2022,
the Company acquired 91% (ninety-one percent) of
the paid up equity share capital of MAVM Angels
Network Private Limited on fully diluted basis.

As on March 31, 2022, the Company had 15 subsidiaries
and in view of the above, as on March 31, 2023, the
Company has 14 subsidiaries. The details of the
subsidiaries of the Company are provided below.

DETAILS OF SUBSIDIARIES

As per the provisions of the Act, read with applicable
rules framed thereunder and SEBI Listing Regulations,
2015 and applicable Indian Accounting Standards (“Ind
AS"), the Board of Directors at its meeting held on May
4, 2023, approved the audited standalone financial
statements of the Company for the financial year ended
March 31, 2023 and the audited consolidated financial
statements of the Company and its subsidiaries [except
360 ONE Foundation (formerly known as IIFLW CSR
Foundation)], for the financial year ended March 31, 2023.
In accordance with Section 129 of the Act, the said audited
financial statements form part of the Annual Report. The
separate statement containing the salient features of the
financial statements of the subsidiaries of the Company
in the prescribed format AOC-1, is annexed to the said
audited consolidated financial statements. The statement
also provides highlights of the performance and financial
position of each of the subsidiaries and their contribution
to the overall performance of the Company.

In accordance with the provisions of Section 136 of the
Act, the Annual Report including the aforesaid audited
financial statements and other related documents,
are placed on the website of the Company at
https://ir.360.one. The audited financial statements of
the subsidiaries of the Company for the financial year
ended March 31, 2023, are also available on the website
of the Company at https://ir.360.one. The members may
download the aforesaid documents from the Company’s
website or may write to the Company for obtaining a
copy of the same. Further, the aforesaid documents shall
also be available for inspection by the shareholders at
the registered office of the Company, during business
hours on working days and through electronic mode. The
members may request the same by sending an email to
secretarial@360.one.

As at date of this Report, the Company has following
subsidiary(ies):
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Domestic Wholly-owned Subsidiaries:

— 360 ONE Prime Limited (formerly known as IIFL
Wealth Prime Limited)

— 360 ONE Distribution Services Limited (formerly
known as IIFL Wealth Distribution Services Limited)

— 360 ONE Asset Management Limited (formerly known
as lIFL Asset Management Ltd)

— 360 ONE Asset Trustee Limited (formerly known as
IIFL Trustee Ltd)

— 360 ONE Portfolio Managers Limited (formerly known
as IIFL Wealth Portfolio Managers Limited)

— 360 ONE Investment Adviser and Trustee Services
Limited (formerly known as IIFL Investment Adviser
and Trustee Services Limited)

— 360 ONE IFSC Limited (formerly known as IIFL Wealth
Securities IFSC Limited)

— 360 ONE Foundation (formerly known as IIFLW CSR
Foundation)

Domestic Subsidiary:
—  MAVM Angels Network Private Limited
International Wholly-owned Subsidiaries:

— 360 ONE Asset Management (Mauritius) Limited
(formerly known as lIFL Asset Management (Mauritius)
Ltd.)

— 360 ONE Private Wealth (Dubai) Limited (formerly
known as IIFL Private Wealth Management (Dubai)
Ltd.)

— 360 ONE Inc. (formerly known as lIFL Inc.)

— 360 ONE Capital (Canada) Limited (formerly known as
IIFL Capital (Canada) Limited)

— 360 ONE Capital Pte. Limited (formerly known as IIFL
Capital Pte. Ltd.)

The Policy for Determining Material Subsidiary is
available on the website of the Company at https://www.
primeinfobase.in/3600NE/files/policies/3600NE_Policy_
For_Determining_Material_Subsidiary.pdf. The details
pertaining to material subsidiary of the Company are
provided in Corporate Governance Report which forms
part of the Annual Report.

The Company does not have any associate/joint venture/
holding company.

CORPORATE GOVERNANCE

In terms of the provisions of Regulation 34 of the SEBI
Listing Regulations, 2015, the Corporate Governance
Report forms part of the Annual Report. The Corporate
Governance Report also contains certain disclosures
required under the Act.

2.

13.

The Company has obtained a certificate from Mehta
& Mehta, practising company secretaries, regarding
compliance with the conditions of corporate governance
as prescribed under SEBI Listing Regulations, 2015 and
the said certificate is annexed herewith as Annexure II.

ANNUAL RETURN

Pursuant to Section 92 and Section 134 of the Act, the
draft Annual Return of the Company as on March 31,
2023, is available on the website of the Company at
https://ir.360.one.

DIRECTORS AND KEY MANAGERIAL PERSONNEL
a. Directors

The Board of Directors (“Board”) of the Company
has an optimum combination of executive and non-
executive Directors (including an Independent Woman
Director). The Board composition is in conformity
with the extant applicable provisions of the Act and
SEBI Listing Regulations, 2015. The Board of the
Company represents an optimal mix of expertise,
knowledge and experience. Further, the Independent
Directors on the Board of the Company are highly
respected for their professional integrity as well as
rich experience and expertise. The Board provides
leadership, strategic guidance and discharges its
fiduciary duties of safeguarding the interest of the
Company and its stakeholders.

During the year under review, Mr. Shantanu
Rastogi, Mr. Sandeep Naik and Mr. Gopalakrishnan
Soundarajan, resigned from the Board of the
Company with effect from November 23, 2022. The
Board places on record its appreciation for the stellar
contribution made by them towards the growth of
the Company.

Further, the Board at its meeting held on November
23, 2022, approved the appointment of Mr. Rishi
Mandawat and Mr. Pavninder Singh as Additional,
Non-Executive, Non-Independent, Nominee Directors
on the Board of the Company with effect from
November 23, 2022. Further, the shareholders of the
Company at the Extraordinary General Meeting of
the Company held on December 29, 2022, approved
appointment of Mr. Rishi Mandawat and Mr. Pavninder
Singh as Non-Executive Directors of the Company.
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*Accordingly, the composition of Board of Directors of the Company as on March 31, 2023, is as follows:

Category

Na

me of the Directors

Independent & Non-Executive Directors

Mr

. Nilesh Vikamsey — Chairperson

Ms. Geeta Mathur

Dr.

Subbaraman Narayan

Mr

. Pankaj Vaish

Managing Director & Promoter

Mr

. Karan Bhagat

Non-Executive Directors & Promoters

Mr

. Nirmal Jain

Mr

. Venkataraman Rajamani

Mr

. Yatin Shah

Non-Executive Directors
(Nominee Directors)

Mr

. Rishi Mandawat*

Mr

. Pavninder Singh*

#nominated by BC Asia Investments X Limited., equity shareholder in the Company

Basis the annual declarations provided by the
Independent Directors, the Board is of the opinion
that all the Independent Directors fulfill the conditions
specified in SEBI Listing Regulations, 2015 and the
Act, and are independent of the management.

All the Directors of the Company have confirmed that
they satisfy the fit and proper criteria as prescribed
under the applicable regulations and that they are
not disqualified from being appointed as Directors in
terms of Section 164 of the Act.

Details of the Familiarization Programme are provided
in the Corporate Governance Report, which forms
part of the Annual Report and are also available on
the website of the Company at https://ir.360.one.

Directors retiring by rotation

In accordance with the provisions of the Act, Mr.
Karan Bhagat and Mr. Yatin Shah, shall retire by
rotation at the Sixteenth Annual General Meeting
(“AGM”) of the Company and being eligible, seek re-
appointment.

The necessary resolutions for their re-appointment
and their brief profiles are included in the notice
convening the AGM.

Meetings of the Board of Directors

During the year under review, 9 (nine) meetings
[including 1 adjourned meeting] of the Board of
Directors of the Company were held. In compliance
with the provisions of the Act and Regulation 25 of
SEBI Listing Regulations, 2015, a separate Meeting of
Independent Directors of the Company was also held
on March 15, 2023. The details of the said meetings
are provided in the Corporate Governance Report,
which forms part of the Annual Report.

Committees of the Board

In accordance with the Act and SEBI Listing
Regulations, 2015, the Board has constituted
following Committees:
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(i) Audit Committee,

(i) Nomination and Remuneration Committee,
(i) Corporate Social Responsibility Committee,
(iv) Stakeholders Relationship Committee, and
(v) Risk Management Committee

Further, during the year under review, basis the
suggestions from the members of the Board, the
Board constituted Information Technology Strategy
Committee on July 25, 2022.

The details inter alia including the composition, terms
of reference and meetings held during the year under
review of the aforesaid Committees are provided in
the Corporate Governance Report, which forms part
of the Annual Report.

Annual performance evaluation

(i) Board

Pursuant to the provisions of the Act and SEBI
Listing Regulations, 2015, the Board took note
of the annual performance evaluation results as
collated by the Nomination and Remuneration
Committee (“NRC"), for the Board as a whole,
its Committees and all the Directors of the
Company, based onthe criterialaid down by NRC.
The criteria for the said performance evaluation
are provided in the Corporate Governance
Report, which forms part of the Annual Report.
The Board noted the key improvement areas
emerging from the said exercise and action plans
to address these are in progress.

(i) Auditors

Pursuant to the provisions of the SEBI Listing
Regulations, 2015, the Audit Committee
evaluates the performance of Statutory Auditors,
Secretarial Auditors and Internal Auditors of the
Company on an annual basis.
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f.  Key Managerial Personnel

During the year under review, there was no change
in the Key Managerial Personnel (“KMP”) of the
Company. As on the date of the Report, the following
officials are the KMPs, pursuant to the provisions of
Section 203 of the Act:

= Mr. Karan Bhagat, Managing Director,
= Mr. Sanjay Wadhwa, Chief Financial Officer and

. Mr. Rohit Bhase,
Compliance Officer.

Company Secretary and

14. CORPORATE SOCIAL RESPONSIBILITY (CSR)

The Company strongly believes in enabling inclusive
development. The core focus of our CSR is aimed at
reducing inequality by enabling access to opportunities
to underserved or marginalised communities. Through
CSR, the Company wishes to implement sustainable
programmes that move the needle on social impact by
addressing some of the most critical developmental
challenges. To consolidate its efforts towards catalytic
CSR and to design and deliver CSR activities on behalf
of the Company and its subsidiaries, the Company has
established 360 ONE Foundation (formerly known as
IIFLW CSR Foundation) (“Foundation”), a wholly-owned
subsidiary of the Company.

Our vision for Foundation, through which the Company
and its subsidiaries primarily undertake their CSR
activities, is to bring about a positive change in the lives of
underprivileged individuals and communities by enabling
a strategic and collaborative partnership to maximize the
social impact. We believe that meaningful impact can be
achieved through effective collaboration.

During the year under review, Company’s CSR activities
were undertaken in accordance with the annual action
plan approved by the Board, which focused on critical
and relevant thematic areas such as livelihood & financial
inclusion and education. The Company and its subsidiaries
will continue to focus on the same in near future, which
will enable us to build resilience in various communities.
As experts in financial sector, we would like to leverage
our core competencies and expertise beyond providing
mere funds as part of our responsibility to society.
The Annual Report on CSR activities of the Company is
annexed herewith as Annexure lIl.

As we move forward in our social impact journey, we wish
to evolve towards a more strategic and impactful model
for our CSR where we envision our role in mobilizing both
philanthropic capital and other types of capital to create
more collaborative, meaningful, sustainable solutions
that uplift lives of underserved and under-represented
individuals and communities. This will also enable a
multiplier effect for our funds and make our programmes
sustainable in long run.

The Company’s CSR policy provides guidelines and
lays down the process to undertake CSR activities of

15.
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the Company. The Board at its meeting held on May 4,
2023, amended the CSR Policy and the same is annexed
herewith as Annexure IV and is also available on the
website of the Company at https:/www.primeinfobase.
in/3600NE/files/policies/3600NE_CSR_Policy.pdf.

PARTICULARS OF EMPLOYEES

The disclosures pertaining to the remuneration and other
details as required under Section 197(12) of the Act
read with Rule 5(1) of the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014, are
provided in Annexure V.

Further, a statement showing names and other particulars
of employees drawing remuneration in excess of the limits
as set out in the Rules 5(2) and 5(3) of the aforesaid Rules,
forms part of this Report. However, in terms of Section
136 of the Act and the aforesaid Rules, the Annual Report
and financial statements are being sent to the members
and others entitled thereto, excluding the said statement.
Members interested in obtaining a copy thereof, may
write to the Company Secretary at secretarial@360.one.

EMPLOYEE STOCK OPTION SCHEMES

The employee stock options granted to the employees of
the Company and its subsidiaries currently operate under
the following schemes which are prepared inter alia as per
the provisions of SEBI (Share Based Employee Benefits)
Regulations, 2014 (“SBEB Regulations”) and as substituted
by the SEBI (Share Based Employee Benefits and Sweat
Equity) Regulations, 2021 (“SBEB & SE Regulations”
and SBEB Regulations and SBEB & SE Regulations are
collectively referred to as “ESOP Regulations”):

= lIFL Wealth Employee Stock Option Scheme — 2015
= lIFL Wealth Employee Stock Option Scheme — 2019

= lIFL Wealth ESOP Scheme - Under Composite
Scheme of Arrangement

= lIFL Wealth Employee Stock Option Scheme — 2021
= lIFL Wealth Employee Stock Option Scheme 2022

Consequent to sub-division of equity shares and allotment
of bonus shares of the Company during the year,
appropriate adjustments (“ESOP Adjustments”) were
made in the exercise price and number of stock options
as determined by the Nomination and Remuneration
Committee of the Company.

During the year under review, save and except the ESOP
Adjustments, there has been no variation in the terms of
the options granted under any of the aforesaid Schemes
and all the aforesaid Schemes are in compliance with
applicable ESOP Regulations. The Company has obtained
a certificate from the Secretarial Auditors viz. Mehta &
Mehta, Practicing Company Secretaries, to the effect that
the Schemes have been implemented in accordance with
the applicable ESOP Regulations, and the same shall be
available for inspection without any fee by the members
of the Company, on all working days at the registered
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office of the Company up to the date of the Annual
General Meeting (“AGM”) and would also be placed at
the ensuing AGM for inspection by members through
electronic means.

The disclosure as required under the applicable ESOP
Regulations for the aforesaid Schemes, in respect of the
year ended March 31, 2023 (including number of options
granted, exercised and lapsed during the year), is placed
on the website of the Company at https://ir.360.one.

RISK MANAGEMENT POLICY AND ADEQUACY OF
INTERNAL CONTROLS

The risk management framework of the Company
addresses the key foreseeable risks that the Company is
likely to experience in the course of its business as well as
mitigating factors that have been implemented to manage
the said risks.

The Company has in place a mechanism to identify,
assess, monitor and mitigate various risks to key business
objectives, which includes a risk management team at the
Company level, and dedicated teams at key regulated
subsidiaries like Asset Management & the Non-Banking
Finance Company. Key risks are identified, documented
and discussed at the Audit Committee, Risk Management
Committee and Board of Directors of the Company. The
key risks are addressed through mitigation actions on a
continuous basis and in the opinion of the Board there are
no risks which may threaten the existence of the Company.
The internal processes are designed to ensure adequate
checks and balances and regulatory compliances at every
stage. Authority matrices are defined flowing down from
the Board of Directors, to provide authority to approve
various transactions.

The Company has in place adequate internal controls with
reference to financial statements and operations and the
same are operating effectively. These are encapsulated in
the Risks & Controls Matrix (RCM). The Internal Auditors
tested the design and effectiveness of the key controls
and no material weaknesses were observed in their
examination. Further, statutory auditors verified the
Design and Implementation (D&l) of controls and tested
the operating effectiveness of controls for material
transactions, account balances and disclosures and have
confirmed that they do not have any significant or material
observation in relation to deficiencies in design and/or
effectiveness of controls. The Audit Committee also holds
one-on-one sessions with the statutory auditors of the
Company.

The Risk Management Policy of the Company specifying
the risk governance structure, key risks and mitigation
measures, is available on its website at https:/www.
primeinfobase.in/3600NE/files/policies/3600NE_Risk_

Management_Policy.pdf.
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SIGNIFICANT AND MATERIAL ORDERS PASSED BY
THE REGULATORS OR COURTS OR TRIBUNALS
IMPACTING THE GOING CONCERN STATUS OF
THE COMPANY AND THE COMPANY*’S FUTURE

OPERATIONS

During the year under review, there were no significant
and material orders passed by the Regulators or Courts
or Tribunals against the Company which would impact
the going concern status and the Company’s future
operations.

STATUTORY AUDITORS

At the 13" Annual General Meeting of the Company held
on September 11, 2020, Deloitte Haskins & Sells LLP,
Chartered Accountants (Firm Registration No. 117366W/
W100018), were appointed as statutory auditors of the
Company and shall continue to hold office for the second
term of five consecutive years till the conclusion of the
18" Annual General Meeting of the Company to be held in
the year 2025.

AUDITORS’ REPORT

The reports of the statutory auditors on standalone and
consolidated financial statements of the Company form
part of the Annual Report.

There are no qualifications, reservations, adverse remarks
or disclaimer by the statutory auditors in their reports for
the financial year ended March 31, 2023.

The notes to the financial statements referred in the
auditor’s reports are self-explanatory and therefore do
not call for any comments under Section 134 of the Act.

During the year under review, the statutory auditors
have not reported any incident of fraud committed in
the Company by its officers or employees to the Audit
Committee under Section 143(12) of the Act.

SECRETARIAL AUDIT

During the year under review, the secretarial audit was
conducted by Mehta & Mehta, practicing company
secretaries. The report of the secretarial audit is
annexed herewith as Annexure VI and it does not contain
any qualifications, reservations, adverse remarks or
disclaimer.

As per Regulation 24A of the SEBI Listing Regulations,
2015, a listed company is required to annex a secretarial
audit report of its material unlisted subsidiary(ies) to
its directors’ report. The secretarial audit reports of
material subsidiaries of the Company i.e. 360 ONE Asset
Management Limited (formerly known as IIFL Asset
Management Ltd.) and 360 ONE Prime Limited (formerly
known as IIFL Wealth Prime Limited) for the financial year
ended March 31, 2023, are also annexed herewith as
Annexure VII.


https://www.primeinfobase.in/360ONE/files/policies/360ONE_Risk_Management_Policy.pdf

22.

23.

24.

25.

Statutory Reports

FEMA COMPLIANCE

With reference to Master Direction on Foreign Investment
in India and circulars issued thereunder by Reserve Bank
of India (“RBI”), the Company has complied with the
provisions for downstream investment from time to time.
Accordingly, the Company has obtained certificate from
statutory auditors in this regard pursuant to applicable
guidelines issued by RBI.

PARTICULARS OF LOANS, GUARANTEES OR
INVESTMENTS UNDER SECTION 186

The details of loans, guarantees or investments made as
required under Section 186 of the Act and Schedule V
of the SEBI Listing Regulations, 2015, are provided in the
standalone financial statements of the Company, which
forms part of the Annual Report.

PARTICULARS OF CONTRACTS ORARRANGEMENTS
WITH RELATED PARTIES

All contracts or arrangement or transactions as referred
Section 188 of the Act, that were entered into by the
Company with the related parties during the year under
review, were in ordinary course of the business of the
Company and the same were on arm’s length basis. Also,
during the year under review, there were no material
contracts or arrangement or transactions entered into
by the Company with the related parties. Accordingly,
the disclosure as required under Section 134 of the Act
in Form AOC-2 is not applicable to the Company for
financial year 2022-23 and hence does not form part of
this Report.

The transactions with related parties are disclosed by
way of notes to accounts in the standalone financial
statements of the Company for the financial year ended
March 31, 2023, which forms part of the Annual Report.

The Company has put in place a Policy on Related
Party Transactions (“RPT Policy”), which is approved by
the Board of Directors of the Company. The RPT Policy
provides for identification of related party transactions,
necessary approvals by the Audit Committee/Board/
Shareholders, reporting and disclosure requirements in
compliance with the provisions of the Act and SEBI Listing
Regulations, 2015. The RPT Policy is available on the
website of the Company at https://www.primeinfobase.
in/3600NE/files/policies/360_ONE_WAM_RPT_Policy.

pdf.

MANAGEMENT DISCUSSION AND ANALYSIS
REPORT

In terms of the provisions of Regulation 34 of the SEBI
Listing Regulations, 2015, the Management Discussion and
Analysis Report forms part of the Annual Report.

26. ENERGY

CONSERVATION, TECHNOLOGY
ABSORPTION AND FOREIGN EXCHANGE EARNINGS
AND OUTGO

The information on energy conservation, technology
absorption and foreign exchange earnings and outgo
stipulated under Section 134(3)m) of the Act, read with
Rule 8 of the Companies (Accounts) Rules, 2014, is
appended below:

a. Conservation of energy:

The Company is engaged in providing financial
services and as such its operations do not account
for substantial energy consumption. However, the
Company takes all possible measures to conserve
energy and reduce its carbon footprint. Several
environment friendly measures adopted by the
Company include:

= Using technology such as radiant cooling,
adopting VRV (Variable Refrigerant Volume) in
new projects,

= Installation of capacitors to save power,

= Installation of Thin Film Transistor (TFT) monitors
that saves power,

= Replacing CFLs with LED lights,
= Automatic power shutdown of idle monitors,

= Restricted access to printers at central hub
besides removal of older printers,

= Minimizing air-conditioning usage,

= Procuring 100% green energy at our Mumbai
Corporate - office,

= Shutting off all the lights and air-conditioners
when not in use, and

. Education and
employees.

awareness programs for

The management frequently puts circulars on
corporate intranet and digital boards in common
area for the employees, educating them on ways
and means to conserve electricity and other natural
resources and encourages adherence of the same.
The energy intensity per employee reduced for its
Corporate office from 6.33 GJ/Employee in FY 2021-
22 to 5.82 GJ/Employee in FY 2022-23. For further
details, please refer Business Responsibility and
Sustainability Report which forms part of the Annual
Report.

b. Technology absorption and innovation:

The management understands the key role that
technology plays in enabling the business and in
driving growth. It operates and lays utmost emphasis
on deploying scalable platforms and products to
ensure a great and sustained customer and employee
experience and to facilitate a digital platform that
enables the launch of new services at speed and
scale. The management keeps itself abreast of
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technological advancements in the industry and
ensures continued and sustained efforts towards
adoption of technology of the same to meet the
business needs and objectives.

With a goal towards data democratization, rapid
response to regulatory shifts, APl first and service
oriented architecture, the management has invested
considerable resources in deploying the latest
technologies, from infrastructure capabilities such
as MPLS, video communications, VolP, automated
dialers, to cloud applications that transform customer
experience through a truly digital front office and
service capability, to applications and products
that enable transaction processing, settlement, fund
accounting, reporting, analytics and governance.
The Company has also made significant strides in
providing rapid and scalable ramp-up and ramp-
down of capacity by adopting cloud technologies.

The management is aware of increasing threats in the
information security domain and has taken several
steps to ensure that the Company is safeguarded
against cyber security attacks, data leakage and
security breaches. It has ensured that the Company
is at all times compliant with both regulatory and
technological controls. Organization has adopted
a multi-layered security approach by implementing
security controls for addressing people, process and
technology risks.

c. Research and development (R&D):

The Company and its subsidiaries are mainly
engaged in distribution of various financial products
and advising clients on wealth management
through mutual fund and alternative investment
fund platform, which entails internal research of
investment products, sectors and markets.

d. Foreign exchange earning and outgo:

The foreign exchange earning during financial year
ended March 31, 2023, was X 91,59,665/- and the
foreign exchange expenditure during financial year
ended March 31, 2023, was X 7,38,99,988/-.

DISCLOSURES UNDER SEXUAL HARASSMENT
OF WOMEN AT WORKPLACE (PREVENTION,
PROHIBITION & REDRESSAL) ACT 2013

The Company is committed to provide a work environment
that ensures every woman employee is treated with
dignity and respect and afforded equitable treatment. The
Company is also committed to promote work environment
that is conducive to the professional growth of its women
employees and encourages equality of opportunity. The
Company will not tolerate any form of sexual harassment
and is committed to take all necessary steps to ensure
that its women employees are not subjected to any form
of harassment.

360 ONE WAM Limited
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Your Directors further state that the Company has
complied with the provisions relating to the constitution
of the Internal Complaints Committee as per the Sexual
Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 and has put in
place a ‘Prevention of Sexual Harassment and Complaint
Procedure Policy’ and that during the year under
review, there were no cases filed pursuant to the Sexual
Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013. The said policy of
the Company inter alia specifies details on the reporting,
redressal and enquiry process.

All the employees of the Company (including as a part of
induction training) undergo a detailed E-Learning module
on prevention of sexual harassment and complaint
procedure followed by a quiz. The Board is informed
periodically on the complaints, if any, reported on sexual
harassment. Further details in relation to compliance
with the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013 and rules
thereunder, are provided in the Business Responsibility
and Sustainability Report which forms part of the Annual
Report.

DIRECTORS RESPONSIBILITY STATEMENT

Pursuant to the requirement under Section 134(5) of the
Companies Act, 2013, it is hereby confirmed that:

a) in the preparation of the annual accounts, the
applicable accounting standards had been followed
along with proper explanation relating to material
departures, if any;

b) the Directors had selected such accounting policies
and applied them consistently and made judgments
and estimates that are reasonable and prudent so as
to give a true and fair view of the state of affairs of
the Company at the end of the financial year and of
the profit of the Company for that period;

c) the Directors had taken proper and sufficient care
for the maintenance of adequate accounting records
in accordance with the provisions of the Companies
Act, 2013 for safeguarding the assets of the Company
and for preventing and detecting fraud and other
irregularities;

d) the Directors had prepared the annual accounts on a
going concern basis;

e) the Directors had laid down internal financial controls
to be followed by the Company and that such internal
financial controls are adequate and are operating
effectively; and

f)  the Directors had devised proper systems to ensure
compliance with the provisions of all applicable laws
and that such systems were adequate and operating
effectively.
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INTERNAL FINANCIAL CONTROL

The Company has put in place adequate policies and
procedures to ensure that the system of internal financial
controls is commensurate with the size and nature of the
Company’s business. This system of internal financial
controls provides a reasonable assurance in respect of
providing financial and operational information, complying
with applicable statutes, safeguarding of assets of the
Company, prevention and detection of frauds, accuracy
and completeness of accounting records and ensuring
compliance with corporate policies.

The internal control system works through three lines of
defence: the frontline managers who ensure that policies
and controls are implemented properly and effectively;
control functions like Risk Management, Compliance
and Finance who put in place the necessary policies and
controls; and finally, internal audit, which checks that
controls are effective and policies and procedures are
complied with in day to day operations.

Hence, the internal control system is regularly tested and
reviewed by the internal auditor, which is an independent
external firm working closely with the Risk Management
team and the Audit Committee of the Board. The Audit
Committee of the Company reviews the internal audit
plan for each year and approves the same in consultation
with the management and internal auditor. The internal
audit plan broadly covers key business areas, information
technology, finance and accounts, treasury & banking
operations, legal compliance & secretarial, conflict of
interest management and human resource & payroll of
the Company. Significant audit observations (including
those pertaining to subsidiaries) and action taken reports
thereon are reviewed by the Audit Committee on a
quarterly basis. The Audit Committee also approves the
appointment and remuneration of the internal auditor of
the Company.

CONPLIANCE WITH THE SECRETARIAL STANDARDS

The Board of Directors affirms that the Company has
complied with the applicable and mandatory Secretarial
Standards issued by the Institute of Company Secretaries
of India.

BUSINESS RESPONSIBILITY AND SUSTAINABILITY
REPORT

In accordance with the SEBI Listing Regulations, 2015,
the Business Responsibility and Sustainability Report in
respect of financial year 2022-23 forms part of the Annual
Report.

RISK MANAGEMENT

In terms of the provisions of Section 134 of the Act, an
update on risk management is set out in the Management
Discussion and Analysis Report.

33.

34.

35.

POLICY ON DIRECTORS’
AND REMUNERATION

Your Directors have laid down criteria for appointment
of Directors and remuneration including criteria
for determining qualifications, positive attributes,
independence of a director and other matters provided
under sub-section (3) of Section 178 of the Act, as a part
of the Nomination and Remuneration Policy (“NRC Policy”)
of the Company. The Board had approved amendment
to the NRC Policy at its meeting held on May 31, 2023.
The amended policy is annexed herewith as Annexure
VIII and is available on the website of the Company at
https://www.primeinfobase.in/3600NE/files/policies
Nomination_and_RemunerationPolicy_final.pdf.

DETAILS OF ESTABLISHMENT OF WHISTLE BLOWER
POLICY AND VIGIL MECHANISM

The Company has adopted a Policy on Vigil Mechanism
and Whistle Blower Mechanism and has established the
necessary vigil mechanism for employees, directors,
suppliers, service providers and contractual staff to raise
genuine concerns about unethical behavior, actual or
suspected fraud or violation of the policies. The Policy on
Vigil Mechanism and Whistle Blower Mechanism provides
for nature of issues covered, available reporting channels
to report an incident, steps along with expected timelines
for resolving concerns reported and measures available to
safeguard against victimization of the whistle blower who
avails of such mechanism. The whistle blower is provided
access to the Chairperson of the Audit Committee. The
Policy on Vigil Mechanism and Whistle Blower Mechanism
is available on the website of the Company at https://www.
primeinfobase.in/3600NE/files/policies/3600NE_Policy_
on_vigil_mechanism_and_whistle_blower_mechanism.

pdf.

To facilitate reporting of any concerns without any
hesitation, and maintaining of anonymity, the Company
has engaged an externalindependent agency for managing
ethics helpline under the whistle blower mechanism.

APPOINTMENT

None of the whistle blowers are denied access to the Audit
Committee. No whistle blower complaint was received by
the Company during the year under review.

MATERIAL CHANGES AND COMMITMENTS
AFFECTING FINANCIAL POSITION BETWEEN THE
END OF THE FINANCIAL YEAR 2022-23 AND DATE
OF THIS REPORT

No material changes and commitments affecting the
financial position of the Company have occurred between
the end of the financial year under review and the date of
this Report.
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36. OTHER DISCLOSURES

During the year under review:

56

>

There was no change in the nature of business of the
Company;

There was no revision in the financial statements of
the Company;

Maintenance of cost records and requirement of cost
audit as prescribed under the provisions of Section
148(1) of the Act were not applicable for the business
activities carried out by the Company;

There was no application made or any proceeding
pending under the Insolvency and Bankruptcy Code,
2016;

There was no one-time settlement entered into with
any Bank or financial institutions in respect of any
loan taken by the Company.
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Annexures to the Board’s Report

Annexure |
Dividend Distribution Policy

Clause 43A of SEBI Listing Obligations & Disclosure
Requirements, 2015 mandates that top 500 Companies (in
terms of market capitalization) need to have a Dividend
Distribution Policy in place.

The Board of Directors of the Company at its meeting held
in October 2016 had adopted the policy of IIFL Group, IIFL
Holdings Limited being then the holding company.

This is the updated policy for 360 ONE WAM LIMITED
(Company) and its subsidiaries (360 ONE Group), the Company
being a listed company and in top 500 list of companies.

This policy is to put into place the norms for the determination
and declaration of dividend on equity capital by 360 ONE
Group. While considering distribution and payment of dividend,
the Company will ensure compliance with all the applicable
provisions of the law including provisions of the Companies
Act, SEBI, RBI, and Income Tax Rules and Regulations.

Policy on Total Dividend

While the declaration and rate of dividend will be subject
to approval of Board and Shareholders, as the case may be,
the general policy which will be followed for declaration of
dividend will be as follows:

1. For 360 ONE WAM LIMITED, the total dividend payout for
any financial year will generally be between 50 % and 75%
(including applicable taxes on distribution of Dividend) of
the consolidated profit after tax of the Company after
Minority Interest.

2. At the Subsidiary level, the total dividend payout can be
up to 100% of the respective consolidated /standalone
profit after tax of the respective subsidiary.

The Board shall critically analyze various factors and
parameters as detailed below, to decide on declaration of
dividend in percentage range mentioned above or in variance
to above.

Factors/ parameters that would be considered while
declaring Dividend

I. The financial parameters that shall be considered while
declaring dividend

While considering the total dividend at Holding Company
and at each of the Subsidiaries the following will be taken
into account:

a) The business plan and actual performance, the
capital requirements, free cash flow, debt equity ratio
(considering new capital, ESOPs, retained earnings,
minimum net worth requirements as per respective
regulatory requirements etc.)

b) Adequacy of profits including the accumulated
balance in Profit & Loss account and

c) Taxes on dividend.

The Board may consider a higher distribution with
adequate justification or on special occasions.

The circumstances under which the shareholders:
i) May expect dividend:
a) Surplus in Profit & loss (P&L) Statement

b) Profits in any Financial Year are more than 10%
of the equity capital of the Company.

i) May not expect dividend:

a. If there are losses as per P&L Statement
(including accumulated balance in P&L account)

b. Profitin the any Financial Year is less than 10% of
the equity capital.

c. If the total income from business/PAT from its
ordinary activities in any Financial Year declines
by more than 75% from the previous year.

d. If the business is seriously affected and visibility
is uncertain.

Internal and external factors that shall be considered for
declaration of dividend:

i. Internal Factors:
a. Projected investment in business/new business

b. Projectedinvestmentsin Subsidiaries/Associates
in the year and next year.

c. Networth/Capital adequacy as required under
respective Regulatory requirements.

i. External Factors:
i) State of Economy/Industry/business

i)  Statutory Taxes/levies — Changes in income tax
rates, DDT etc.

The retained earnings shall be utilized for:

i) Proposed Capital expenditure

i) Investments/acquisitions

i) General corporate purposes including contingencies
iv) Capital restructuring

Parameters that shall be adopted with regard to various
classes of shares:

The Company has only one class of equity shareholders
at present.
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Periodicity of distribution

On a yearly basis, the Holding and Subsidiary Companies may
distribute dividend by way of Interim Dividend/s in one or more
tranches and may also declare final dividend by considering
the full year’s accounts, after taking approval of shareholders.

Disclosures

a. This policy will be made available on the Company’s
website.

b. The policy will also be disclosed in the Company’s annual
report.

Amendments to the Policy

The Board shall review and amend this Policy as and when
required. Any subsequent amendment/modification in the
regulation and/or other applicable laws in this regard shall
automatically apply to this policy.
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Annexure |l

Certificate on Corporate Governance

To,

The Members,

360 ONE WAM LIMITED

(Formerly known as IIFL Wealth Management Limited)

We have examined the compliance of conditions of Corporate Governance by 360 ONE WAM LIMITED (Formerly known as IIFL
Wealth Management Limited) (hereinafter referred as “Company”) for the Financial year ended March 31, 2023 as prescribed
under Regulations 17 to 27, clauses (b) to (i) of sub-regulation (2) of regulation 46 and paras C, D and E of Schedule V of Securities
and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015 (hereinafter referred as “Listing
Regulations”).

We state that compliance of conditions of Corporate Governance is the responsibility of the management, and our examination
was limited to procedures and implementation thereof adopted by the Company for ensuring compliance with conditions of
Corporate Governance. It is neither an audit nor an expression of opinion on the financial statements of the Company.

In our opinion, and to the best of our information and according to our examination of the relevant records and the explanations
given to us, we certify that the Company has complied with the conditions of Corporate Governance as prescribed under Listing
Regulations.

We further state that such compliance is neither an assurance as to the future viability of the Company nor the efficiency or
effectiveness with which the management has conducted the affairs of the Company.

This certificate is issued solely for the purposes of complying with Listing Regulations and may not be suitable for any other
purpose.

For Mehta & Mehta,
Company Secretaries
(ICSI Unique Code P1996MHO007500)

Dipti Mehta Place: Mumbai

Partner Date: May 4, 2023

FCS No: 3667 UDIN: FO03667E000253708
CP No.: 23905
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Annexure lll

Annual Report on Corporate Social Responsibility (CSR) activities
for the financial year 2022-23

[Pursuant to clause (o) of sub-section (3) of section 134 of the Act and Rule 9 of the Companies (Corporate Social Responsibility)
Rules, 2014]

1.

60

Brief outline on CSR Policy of the Company

360 ONE’s vision is to bring about a positive change in the lives of underprivileged individuals and communities by enabling
a strategic and collaborative partnership. We, 360 ONE, strongly believe in enabling inclusion to bridge the gap of available
opportunities and equality for both - communities that have not been given an opportunity and for those whom such
opportunities are unattainable due to monetary or other reasons. Through our CSR Activities, we look at collaborative efforts
with existing philanthropy to move the needle on impact.

We intend to anchor our CSR approach on three main pillars of strength as under:

Our People and communities are at the core of our values and beliefs. All our CSR Activities strive to bring about a positive
change in the lives of people. As part of our mission, we will focus on the marginalised communities/individuals of the
society and will specifically look towards providing them with basic amenities, as well as support and access to healthcare,
education, and others.

Our Proposition will be tailored for impact and oriented towards outcomes for each of our interventions. Our focus will be
on interventions across thematic areas with specific focus on: education, healthcare, community development, environment,
livelihoods and financial inclusion. Our Platform will be anchored to enable key stakeholders in the development ecosystem,
to join us in this impact journey through collaborations with their strategic philanthropy.

Composition of CSR Committee:

S. N. | Name of Director Designation/Nature of Directorship Number of meetings of | Number of meetings of CSR
CSR Committee held Committee attended during
during the year the year
1 Mr. Karan Bhagat Managing Director- Chairperson 1 1
2 Mr. Nilesh Vikamsey Independent Director- Member 1 1
3 Mr. Nirmal Bhanwarlal Jain Non-Executive Director- Member 1
4 Mr. Pavninder Singh Nominee Director- Member 1

Provide the web-link where CSR Committee -
Composition of CSR Committee, CSR https://ir.360.one > Corporate Governance > CORPORATE SOCIAL RESPONSIBILITY COMMITTEE
Policy and CSR projects approved by CSR Policy -

the board are disclosed on the website ;.. /\yww.primeinfobase.in/3600NE/files/policies/3600NE_CSR_Policy.pdf
of the company.
CSR Projects -

https:/www.iiflwealth.com/csr/our-philosophy

Provide the executive summary along with web-link(s) of Impact Assessment of CSR Projects carried outin Not Applicable
pursuance of sub-rule (3) of rule 8, if applicable

(@) Average net profit of the company as per sub-section (5) of section 135 1,16,05,04,023
(b) Two percent of average net profit of the company as per sub-section (5) of section 135. 32,32,10,080
(c) Surplus arising out of the CSR Projects or programmes or activities of the previous financial years NA
(d) Amount required to be set-off for the financial year, if any. NA
(e) Total CSR obligation for the financial year [(b)+(c)-(d)]. %2,32,10,080
(@) Amount spent on CSR Projects (both Ongoing Project and other than Ongoing Project). 32,20,49,576
(b) Amount spent in Administrative Overheads 3 11,60,504
() Amount spent on Impact Assessment, if applicable 0
(d) Total amount spent for the Financial Year [(a)+(b)+(c)]. 32,32,10,080
(e) CSR amount spent or unspent for the Financial Year: 32,32,10,080
Total Amount Spent Amount Unspent (inX)
for the Financial .
v in2 Total Amount transferred to Unspent CSR Amount transferred to any fund specified under Schedule VII
ear (in%) Account as per section 135(6). as per second proviso to section 135(5).
Amount. Date of transfer. Name of the fund Amount. Date of transfer.
32,32,10,080 Not Applicable Not Applicable Not Applicable Not Applicable Not Applicable

360 ONE WAM Limited
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(f) Excess amount for set off, if any: Not applicable

Sl. | Particular Amount
No. (inR)
Mm@ 3)
(i) | Two percent of average net profit of the company as per section 135(5) 32,32,10,080
(i) | Total amount spent for the Financial Year 32,32,10,080
(i) | Excess amount spent for the financial year [(ii)-(i)] Not applicable
(iv) | Surplus arising out of the CSR projects or programmes or activities of the previous financial years, if Not applicable
any
(v) | Amount available for set off in succeeding financial years [{iii)-(iv)] Not applicable

7. Details of Unspent Corporate Social Responsibility amount for the preceding three Financial Years:

1 2 3 4 5 6 7 8
Sl. Preceding Amount Balance Amount Amount transferred to a Amount Defic
No | Financial Year(s) | transferred to Amount in Spent in the Fund as specified under remaining to be iency, if

Unspent CSR Unspent Financial Schedule VIl as per spent in any
Account CSR Account Year (in second proviso to succeeding
under under Rs) subsection Financial Years
subsection subsection Amount Date of (inRs)
(6) of (6) of (in Rs) Transfer
section 135 section 135
(in) (in%)
1 | FY-23
FY -22 Not Applicable
FY -21

8. Whether any capital assets have been created or acquired through Corporate Social Responsibility amount spent in the Financial Year:
Yes No

If Yes, enter the number of Capital assets created/ acquired

Furnish the details relating to such asset(s) so created or acquired through Corporate Social Responsibility amount spent
in the Financial Year:

Sl. No Short Pin code of the Date of Amount Details of entity/ Authority/
particulars of property creation of CSR beneficiary of the registered owner
the property or or asset(s)
asset(s)
[including
complete

address and
location of the

property]
M 2 ©) 4 ) ©)

CSR Name Registered
Registration address

Not Applicable | Not Applicable | Not Applicable | Not Applicable | Not Applicable | Not Applicable | Not Applicable | Not Applicable

(All the fields should be captured as appearingin the revenue record, flat no, house no, Municipal Office/Municipal Corporation/
Gram panchayat are to be specified and also the area of the immovable)

9. Specify the reason(s), if the company has failed to spend two per cent of the average net Not Applicable.
profit as per section 135(5):

For and on behalf of the Board of Directors
360 ONE WAM LIMITED
(Formerly known as IIFL Wealth Management Limited)

Karan Bhagat Nilesh Vikamsey
Chairperson, CSR Committee & Managing Director Chairperson of the Board & Independent Director
DIN: 0010535 DIN: 00031213

Date: May 4, 2023
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Annexure IV

Corporate Social Responsibility Policy

1.
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OBJECTIVE AND APPLICABILITY

The objective of the Policy (as defined below) is to
ensure that the corporate social responsibility (“CSR")
obligations, programmes, projects and activities
(“CSR Activities”) of 360 ONE WAM LIMITED (CIN :
L74140MH2008PLC 177884 and formerly known as IIFL
Wealth Management Limited) and its subsidiaries are
duly planned, approved, implemented and monitored
pursuant to and as required under the Applicable Laws
(as defined below).

The Policy shall apply to CSR Activities of 360
ONE WAM LIMITED (“HoldCo”) and/or its relevant
subsidiary(ies) which are required to undertake CSR
Activities, from time to time (HoldCo and such relevant
subsidiaries are collectively referred to as “360 ONE
Companies” and individually referred to as “360 ONE
Company”).

GUIDING ACT/REGULATIONS/RULES

The Companies Act, 2013 and rules made thereunder
read with the circulars, notifications, frequently asked
questions and other guidance issued thereunder
(with amendments or enactments thereof) from time
to time are hereinafter referred to as the “Act”. The
applicable provisions of the Act in respect of the CSR
Activities are hereinafter collectively referred to as the
“CSR Provisions” and the applicable provisions of the
CSR Provisions, accounting standards and all other
laws, rules, regulations, circulars, notifications etc. are
hereinafter collectively referred to as the “Applicable
Laws”.

DEFINITIONS:

a. “Board” means the board of directors of a 360
ONE Company.

b. “CSR Committee” means a committee of the Board
of Directors of a 360 ONE Company, constituted
under the CSR provisions as a corporate social
responsibility committee.

c. “CSR Team” means one or more persons,
including the directors, employees or consultants
of 360 ONE Companies, who are authorised by
the Board and/or CSR Committee, and who shall
support and carry out inter alia the execution and
implementation of the CSR Policy, annual action
plan and CSR Activities.

d. “Policy” or “CSR Policy” means this Corporate
Social Responsibility Policy.

All terms used in the Policy but not defined herein
shall have the meaning assigned to such terms under
the Applicable Laws. In case of any conflict between
the meanings assigned to such term under the CSR
Provisions and any other Applicable Laws, the term shall

360 ONE WAM Limited

be interpreted in such manner that ensures compliance
with both CSR Provisions and such other Applicable
Laws.

PURPOSE

The Policy has been developed in accordance with CSR
Provisions. The key purpose of this Policy is to:

a. Define the broad development areas that 360
ONE Companies shall undertake,

b. Outline the guiding principles for selection,
implementation and monitoring of activities as
well as of the annual action plan,

c. Outline the governance structure for management
of CSR Activities by 360 ONE Companies, and

d. Explain the way the surpluses from CSR projects
will be treated.

CSR VISION

360 ONE Companies’ vision is to bring about a positive
change in the lives of underprivileged individuals and
communities by enabling a strategic and collaborative
partnership.

We strongly believe in enabling inclusion to bridge
the gap of available opportunities and equality for
communities that have not been given an opportunity
and for those whom such opportunities are unattainable
due to monetary or other reasons.

Through our CSR Activities, we look at collaborative
efforts with existing philanthropy to move the needle on
impact.

We intend to anchor our CSR approach on three main
pillars of strength as under:

Our People and communities are at the core of our values
and beliefs. All our CSR Activities strive to bring about
positive changes in the lives of people. As part of our
mission, we will focus on the marginalised communities/
individuals of the society and will specifically look
towards providing them with basic amenities, as well
as support and access to healthcare, education, and
others.

Our Proposition will be tailored for impact and oriented
towards outcomes for each of our interventions. Our
focus will be on interventions across thematic areas
permitted under CSR Provisions with specific focus
on education, healthcare, community development,
environment, livelihoods and financial inclusion.

Our Platform will be anchored to enable other
stakeholders, to join us in this impact journey through
collaborations with their strategic philanthropy. We
envision strong participation and partnerships with
relevant stakeholders who would like to utilise our
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platform and expertise being built to achieve their
philanthropic goals to ensure the sustainability of
programmes. With an intent to strategically evolve into
a significant contributor in the space, we will constantly
seek to play a greater role in design and leverage our
strengths for the betterment of society.

SCOPE OF CSR POLICY

The Policy applies to all CSR Activities undertaken by
360 ONE Companies and fulfils all the requirements of
CSR Provisions. 360 ONE Companies shall ensure all
CSR Activities are over and above the normal course of
business and are in line with Schedule VII of the Act.

NORMAL COURSE OF BUSINESS

360 ONE Companies are registered with SEBIl inter alia as
merchant banker, stockbroker, depository participant,
research analyst, portfolio manager, investment
advisor and distributor of financial products. 360 ONE
Companies act as wealth and asset manager and inter
alia provide services relating to financial products
distribution, advisory, portfolio management services
by mobilizing funds and assets of various classes of
investors including high networth individuals.

GUIDING  PRINCIPLES AND  STATEMENT  OF
COMMITMENT

Following are some of the key guiding principles towards
designing and implementation of CSR Activities:

a. 360 ONE Companies will prefer (but without any
limitation) to implement its CSR Activities in the
locations where they have their offices present
and other geographies towards communities in
need.

b. Challenges and needs of communities will be a
key parameter while designing and implementing
the CSR Activities.

c. CSR Activities will be implemented, monitored,
reviewed and evaluated on regular basis to
achieve the desired outcomes.

d. 360 ONE Companies will encourage their
employees to contribute and volunteer for various
community development initiatives.

e. 360 ONE Companies will comply with CSR
Provisions and will adopt industry best practices,
where feasible.

CSR ACTIVITIES

360 ONE Companies shall undertake CSR Activities in
the areas as may be permitted under the CSR Provisions
and as may be approved by the Board from time to
time. Programmes, projects and activities specifically
disallowed to be considered as ‘CSR’ shall not be
included and undertaken as CSR Activities.

The duration of the CSR Activities shall not exceed
as permitted under the CSR Provisions and shall be
approved by the Board from time to time.

10.

10.1

GOVERNANCE STRUCTURE

Each of the 360 ONE Companies has constituted/
shall constitute a governing mechanism to oversee the
implementation of this Policy in compliance with CSR
Provisions. At the helm of this mechanism, the Board
shall be ultimately accountable for the CSR Activities
undertaken by a 360 ONE Company. Further, respective
360 ONE Companies have constituted/shall constitute
CSR Committees thatreportto the Boards for the matters
related to CSR. The CSR Team shall provide support for
all CSR Activities at 360 ONE Companies and shall be
responsible for ensuring effective implementation of
CSR Activities.

Responsibilities of the Board

The responsibilities of the Board shall be as prescribed
under the CSR Provisions from time to time and shall
inter alia include:

a. Setting up the CSR Committee as per the CSR
Provisions,

b. Approving/amending the CSR Policy, annual action
plan and CSR Activities as recommended by the
CSR Committee in accordance with the CSR
Provisions,

c. Ensuring that in each financial year the 360 ONE
Company spends such sums and in such manner
as may be prescribed under CSR Provisions,

d. Ensuring that every financial year funds committed
for CSR Activities are utilized effectively and are
regularly monitored for due implementation,

e. Ensuring necessary disclosures as per CSR
Provisions in the Annual Reports and on the
website, if any, of the 360 ONE Company or in
such other manner as may prescribed under CSR
Provisions,

f. Ensuring annual reporting of CSR Policy and CSR
Activities to any Regulator or any other relevant
authority in prescribed format, if applicable/
required,

g. Ensuring that administrative expenses don’t
exceed 5% of total CSR Expenditure or such other
percentage as may be prescribed under the CSR
Provisions,

h. Ensure that CSR Activities are undertaken by the
360 ONE Company itself or through 360 ONE
Foundation (CIN:  U80102MH2020NPL336251
and formerly known as lIFLW CSR Foundation)
or directly or indirectly through other eligible
implementation agencies in accordance with the
CSR Provisions,

In case of ongoing project(s), the Board shall
monitor the implementation of the project with
reference to the approved timelines and year-
wise allocation and shall be competent to make
modifications, if any, for smooth implementation
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10.3
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of the project(s) within the overall permissible time
period as per the CSR Provisions,

. The Board may authorize and/or empower the

CSR Committee and/or CSR Team, to settle all
queries, differences or doubts that may arise in
relation to the execution and implementation
of the annual action plan and the CSR Activities
approved by the Board.

Responsibilities of CSR Committee

The responsibilities of the CSR Committee shall be as
prescribed under the CSR Provisions from time to time
and shall inter alia include:

a. Formulating and recommending the CSR Policy to
the Board in compliance with the CSR Provisions.

b. recommending annual action plan and the CSR
Activities to be undertaken as per CSR Provisions.

c. Recommending to the Board the CSR Expenditure
to be incurred as per CSR Provisions.

d. Periodic monitoring of the implementation of the
CSR Policy and annual action plan.

e. Reporting to the Board on the progress of the
various CSR Activities on a regular basis.

f. Recommending to the Board, modifications to the
CSR policy or annual action plan, as and when
required.

The CSR Committee shall be constituted as per the CSR
Provisions and shall meet as often as its members deem
necessary to perform the duties and responsibilities.

Responsibilities of the CSR Team

The responsibilities of the CSR Team shall be formed
by the Board and/or CSR Committee and may inter alia
include:

a. Putting together an annual action plan and sharing
it with CSR Committee for recommendation to the
Board.

b. Execution of the decisions taken by the CSR
Committee/Board.

c. Identifying and engaging with partners for
implementation of the CSR Policy, annual action
plan and CSR Activities including project and
partner identification and due diligence.

d. Periodic monitoring of CSR Activities and reporting
to the Board and CSR Committee.

CSR EXPENDITURE AND CSR BUDGET
CSR Expenditure

Basis the applicability pursuant to Section 135(1) of the
Act, in every financial year, a 360 ONE Company shall
allocate such sums as per CSR Provisions towards CSR

360 ONE WAM Limited

12.

12.

12.

Activities (“CSR Expenditure”)’. CSR Expenditure may
include such sums of the nature and extent as may be
permitted by the CSR Provisions e.g. administrative
overheads, expenses towards impact assessment etc.,
but shall not include such sums which are specifically
disallowed under the CSR Provisions. Any (a) unspent
CSR Expenditure amount, (b) excess amounts spent in
respect of CSR Activities, and (c) any surplus arising out
of CSR Activities, shall be dealt in the manner prescribed
under the CSR Provisions and as the Board may approve.

.2 Annual Action Plan (i.e. CSR Budget)

In accordance with provisions of the CSR Provisions, an
annual action plan shall be formulated and presented to
the CSR Committee for its review and recommendation
to the Board. The annual action plan shall include such
details as prescribed under the CSR Provisions. The
Board considering the recommendations of the CSR
Committee may approve the annual action plan and the
CSR Team shallimplement the same as per the directions
of the Board. Board may alter the annual action plan in
accordance with provisions of the CSR Provisions.

IMPLEMENTATION, EXECUTION, MONITORING,
ASSESSMENT AND REPORTING

1 Implementation

The CSR Activities can be implemented by the 360
ONE Company itself or through 360 ONE Foundation
or directly or indirectly through other implementation
agency(ies) eligible to undertake CSR Activities as
per the CSR Provisions appointed after appropriate
due diligence by the CSR Team. 360 ONE Companies
may engage the services of external expert agencies,
consultancy firms etc. for carrying out any survey,
assessment or report with regards to any CSR Activities.

2 Execution

The CSR Team will work closely with the CSR Committee
to identify projects that are in alignment to the vision
and goals set. Following the approval of annual action
plan by the Board, the CSR Team will formulate
implementation strategy for the annual action plan basis
the following:

a. identify the implementation agencies basis the
thematic areas/programmes approved by the
Board under the annual action plan (If not already
presented to the Board),

b. ldentify sectors, geographies and target group/
beneficiaries,

C. Milestones/targets and timelines,

d. Specification of annual financial allocation,

1

Presently as per Section 135 of the Act, a company meeting the criteria
specified under Section 135(1) shall spend at least 2% of average net profit
of the company made during the three immediately preceding financial years
as CSR expenditure (or where the company has not completed the period
of three financial years since its incorporation, during such immediately
preceding financial years). For this purpose, ‘net profit’ shall be calculated in
accordance with Section 198 of the Act and shall not include such sums as
may be prescribed thereunder.


https://www.mca.gov.in/content/mca/global/en/acts-rules/ebooks/acts.html?act=NTk2MQ==

12.3
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e. Governance and monitoring system,
f. Reporting framework and system.

CSR Team shall update the status of execution of the
annual action plan and the CSR Activities to the CSR
Committee and/or Board, from time to time.

Monitoring

In compliance with the CSR Provisions and to ensure
funds spent on CSR Activities are creating the desired
impact on the ground, the following monitoring and
reporting framework will be used. A monitoring and
evaluation system will be developed for each project as
relevant. As deemed appropriate, third-party evaluations
may be built in to assess impact on beneficiaries and
progress towards achievement of the objectives of the
CSR Policy. Key objectives of monitoring throughout the
implementation period will be to establish whether:

a. The projects are making satisfactory and timely
progress towards the identified objectives,

b. The financial management and reporting are
satisfactory,

C. To suggest any course correction required, and

d. The projects lead to the successful social
investments and document any lessons learned
for future reference.

The CSR Team will closely monitor the implementation
and progress of the approved projects via site visits,
review meetings and progress reports etc. The CSR
Team will present monitoring reports of the projects
to the CSR Committee and Board on a periodic basis,
including the fund utilization report.

In order to satisfy the Board that the funds so disbursed
towards CSR Activities have been utilised for the

124

12.5

13.

purpose and in the manner as approved by it, the Chief
Financial Officer or the person responsible for financial
management of the 360 ONE Company, shall certify to
the effect in the form and manner acceptable to the
Board.

Assessment

The 360 ONE Company shall undertake and report
the impact assessment of CSR Activity(ies), as and
when required under CSR Provisions and in the manner
prescribed under the CSR Provisions or if the Board
deems it necessary.

Reporting

Based on reports presented by the CSR Team, reviewed
by CSR Committee and approved by the Board, a report
on the CSR Activities as a part of the Board’s report will
be published. The report will disclose information in the
format as prescribed by the CSR Provisions. The 360
ONE Company shall disclose following on its website, if
any:

a. The CSR Policy, as amended from time to time,
b. Composition of CSR Committee,

C. Details of CSR projects approved by the Board,
and

d. Such other details/documents as may be
prescribed under the CSR Provisions or as 360
ONE Company may deem fit.

AMENDMENTS TO THE POLICY

The Board shall review and amend this Policy as
and when required and as per CSR Provisions. Any
subsequent amendment/modification in the Applicable
Laws, shall automatically apply to this Policy and the
Policy shall stand amended to that extent.
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Annexure V

Disclosures pursuant to Rule 5 of Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014

1. Ratio of the remuneration of each director to the median remuneration of the employees of the company for the financial
year under review:

S.N. | Name of Director Designation Ratio

1. Mr. Karan Bhagat Managing Director 18

2. Mr. Venkataraman Rajamani Non-Executive Director Not Applicable
3. Mr. Nirmal Jain Non-Executive Director Not Applicable
4. Mr. Yatin Shah Non- Executive Director Not Applicable
5. Mr. Rishi Mandawat Non-Executive Director Not Applicable
6. Mr. Pavninder Singh Non-Executive Director Not Applicable
7. Mr. Nilesh Vikamsey Independent Director Not Applicable
8. Ms. Geeta Mathur Independent Director Not Applicable
9 Mr. Pankaj Vaish Independent Director Not Applicable
10 Dr. Subbaraman Narayan Independent Director Not Applicable

2. Percentage increase in remuneration of each director, Chief Financial Officer, Chief Executive Officer, Company Secretary
or Manager, if any, in the financial year under review:

S.N. | Name of Director Designation % increase in Remuneration
1. Mr. Karan Bhagat Managing Director 9%
2. Mr. Sanjay Wadhwa Chief Financial Officer 11%
3. Mr. Rohit Bhase Company Secretary 14%

3. Percentage increase in the median remuneration of employees in the financial year under review:
34%
4. Number of permanent employees on the rolls of company at the end of the year: 35

5. Average percentile increase already made in the salaries of employees other than the managerial personnel in the last
financial year and its comparison with the percentile increase in the managerial remuneration and justification thereof and
point out if there are any exceptional circumstances for increase in the managerial remuneration:

For employees other than managerial personnel who were in employment for the whole of FY 2021-22 and 2022-23, the
average percentile increase is 21% and managerial personnel 11%.

6. Affirmation that the remuneration is as per remuneration policy of the Company:
The Company is in compliance with its Nomination and Remuneration Policy.

Note: The aforementioned ratios and percentages of remuneration are calculated basis fixed remuneration paid in respect of the financial year
2021-22 and 2022-23.

For and on behalf of the Board of Directors

Sd/- Sd/-

Karan Bhagat Yatin Shah

Managing Director Non-Executive Director
DIN: 03247753 DIN: 03231090

Date: July 20, 2023
Place: Mumbai
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Annexure VI

FORM MR-3

SECRETARIAL AUDIT REPORT

FOR THE FINANCIAL YEAR ENDED 31T MARCH, 2023

{Pursuant to Section 204(1) of the Companies Act, 2013 and rule 9 of the Companies (Appointment and Remuneration of Managerial

Personnel) Rules, 2014}

To,

The Members,

360 ONE WAM LIMITED

(Formerly known as IIFL Wealth Management Limited)
360 ONE Centre, Kamala City,

Senapati Bapat Marg,

Lower Parel, Mumbai — 400013.

We have conducted the secretarial audit of the compliance
of applicable statutory provisions and the adherence to good
corporate practices by 360 ONE WAM LIMITED (Formerly
known as IIFL Wealth Management Limited) (hereinafter
called "the Company"). Secretarial audit was conducted in a
manner that provided us a reasonable basis for evaluating the
corporate conduct | statutory compliance and expressing our
opinion thereon.

Based on our verification of the Company's books, papers,
minutes books, forms and returns filed and other records
maintained by the Company and also the information
provided by the Company, its officers, agents and authorized
representatives during the conduct of secretarial audit, we
hereby report that in our opinion, the Company has, during the
audit period covering the financial year ended on March 31,
2023, complied with the statutory provisions listed here under
and also that the Company has proper Board processes and
compliance mechanism in place to the extent, in the manner
and subject to the reporting made hereinafter:

We have examined the books, papers, minute books, forms and
returns filed and other records maintained by the Company
for the financial year ended on March 31, 2023, according to
the provisions of:

()  The Companies Act, 2013 ('the Act') and the rules made
thereunder;

(i)  The Securities Contracts (Regulation) Act, 1956 (SCRA)
and the rules made there under;

(iiiy The Depositories Act, 1996 and the Regulations and Bye-
laws framed there under;

(iv) Foreign Exchange Management Act, 1999 and the rules
and regulations made there under to the extent of Foreign
Direct Investment, Overseas Direct Investment. and
Externat-Commerciat Borrowings;

(v) The following Regulations and Guidelines prescribed

under the Securities and Exchange Board of India Act,
1992 ('SEBI Act'):

(@) The Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements)
Regulations, 2015;

(b) The Securities and Exchange Board of India
(Substantial Acquisition of Shares and Takeovers)
Regulations, 2011;

(c) The Securities and Exchange Board of India
(Prohibition of Insider Trading) Regulations, 2015;

(d) The Securities and Exchange Board of India (Issue of
Capital and Disclosure Requirements) Regulations,
2018;

(e) The Securities and Exchange Board of India (Share
Based Employee Benefits and Sweat Equity)
Regulations, 2021;

(f)  The Securities and Exchange Board of India (Issue and
Listing of Non-Convertible Securities) Regulations,
2021;

(g) The Securities and Exchange Board of India (Registrars
to an Issue and Share Transfer Agents) Regulations,
1993 regarding the Companies Act and dealing with
client (during the period under review not applicable
to the Company);

(h) The Securities and Exchange Board of India (Delisting
of Equity Shares) Regulations, 2009 (during the period
under review not applicable to the Company);

(i)  The Securities and Exchange Board of India (Buyback
of Securities) Regulations, 2018 (during the period
under review not applicable to the Company);

()  The Securities and Exchange Board of India (Portfolio
Managers) Regulations, 2020;

(k)  The Securities and Exchange Board of India (Merchant
Bankers) Regulations, 1992;

() The Securities and Exchange Board of India (Research
Analysts) Regulations, 2014;

We have examined compliance with the applicable clauses of
the Secretarial Standards issued by the Institute of Company
Secretaries of India;

During the period under review the Company has complied
with the provisions of Act, Rules, Regulations, Guidelines,
Standards, etc.

We further report that:

The Board of Directors of the Company is duly constituted
with proper balance of the Executive Directors, Non-Executive
Directors and Independent Directors. The changes in the
composition of the Board of Directors that took place during
the period under review were carried out in compliance with
the provisions of the Act.
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Adequate notices are given to all Directors to schedule the
Board/Committee Meetings, agenda and detailed notes on
agenda were sent at least seven days in advance except for
two Board Meetings which were held on a shorter notice and
in compliance with the provisions of the Act and Secretarial
Standards, and a system exists for seeking and obtaining
further information and clarifications on the agenda items
before the meeting and for meaningful participation at the
meeting.

Board/Committee decisions were carried through requisite
majority while the dissenting members’ views, if any, are
captured and recorded as part of the minutes.

We further report that there are adequate systems and
processes in the company commensurate with the size and
operations of the company to monitor and ensure compliance
with applicable laws, rules, regulations and guidelines.

We further report that during the audit period the Company
had the following specific events/actions having a major
bearing on the Company’s affairs in pursuance of the above
referred laws, rules, regulations, guidelines, standards, etc.

a) TheBoard of Directors atits meeting held on May 25,2022,
declaredfirst-interimdividend for FY 2022-23 at the rate of
% 20/- (Rupees Twenty only) per fully paid-up equity share
of the Company of face value ¥ 2/- (Rupees two only) each.

b) The Board of Directors at its meeting held on July 25,
2022, declared second - interim dividend for FY 2022-23
at the rate of ¥ 15/- (Rupees Fifteen only) per fully paid-up
equity share of the Company of face value X 2/- (Rupees
two only) each.

c) The Board of Directors at its meeting held on October
19, 2022, declared third - interim dividend for FY 2022-
23 at the rate of ¥ 17/- (Rupees Seventeen only) per fully
paid-up equity share of the Company of face value X 2/-
(Rupees two only) each.

d) The Board of Directors at its meeting held on January
19, 2023, declared fourth - interim dividend for FY 2022-
23 at the rate of ¥ 17/- (Rupees Seventeen only) per fully
paid-up equity share of the Company of face value X 2/-
(Rupees two only) each.

e) The Nomination and Remuneration Committee allotted
the following shares under the applicable ESOP Schemes
of the Company:

Sr. | Date of Allotment Number of Equity Shares
No. allotted of face value
T 2/- (Rupees two only)
1 | April 21,2022 19,511
2 | May 19,2022 31,840
3 | June 15,2022 6,914
4 | July 20,2022 36,608
5 | August 19,2022 15,483
6 | September 16,2022 21,419
7 | October 20, 2022 51,986
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f)

Sr. | Date of Allotment Number of Equity Shares
No. allotted of face value
X 2/- (Rupees two only)

8 | November 23, 2022 26,305
9 | December 19, 2022 59,769
10 | January 18,2023 17,048
11 | February 13,2023 23,370
Sr. | Date of Allotment Number of Equity Shares
No. allotted of face value

% 1/- (Rupee one only)

1 | March 31,2023 17,332

The Nomination and Remuneration Committee has
granted below options to the identified employees under
the applicable ESOP schemes of the Company;

Sr. | Date of Options Granted Number of Options
No. granted

1 | July 29,2022 35,250

2 September 05, 2022 20,000

3 | October 07,2022 13,000

4 | November 07,2022 43,500

5 November 21, 2022 2,89,481

6 December 07, 2022 8,500

7 | February 27,2023 1,04,500

The Company at its Board Meeting dated July 25, 2022,
has passed a resolution for infusion of Capital of up to
USD 2 million by the Company into lIFL Capital Pte. Ltd,
wholly-owned subsidiary of the Company.

The Shareholder’s in the Annual General Meeting dated
September 30, 2022, have approved the formation of IIFL
WEALTH EMPLOYEE STOCK OPTIONS SCHEME 2022 for
the employees of the Company and also for the employees
of the associate company, subsidiary company or holding
company of the Company.

The Company has received a confirmation letter from
Investment Management Department of SEBI for the
surrender of PMS Registration Certificate.

The certificate of registration held by the Company
pursuant to SEBI (Research Analysts) Regulations, 2014,
expired on October 23, 2022.

The Board of Directors of the Company at their meeting
held on November 15,2022, approved:

» the adoption of the new brand namely ‘360 ONE’
(including wordmark(s), trademark(s) and logo(s) and
its sub-brands) for the Company and its subsidiaries.

» infusion of fresh capital of up to USD 1 million in
one or more tranches, towards fresh subscription of
equity shares of IIFL Wealth Securities IFSC Limited
(now known as 360 ONE IFSC Limited), wholly-owned
subsidiary of the Company.
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» Change of the name of the Company from ‘lIFL
Wealth Management Limited’ to 360 ONE Limited or
360 ONE WAM Limited or any other name as may be
approved by the Central Registration Centre (“CRC”)
of Ministry of Corporate Affairs. CRC approved
the name 360 ONE WAM LIMITED which was
subsequently approved by the Shareholders of the
Company at the 2" Extraordinary General Meeting
for the financial year 2022-23 held on December 29,
2022. The Registrar of Companies, Mumbai issued
‘Certificate of Incorporation pursuant to change of
name dated January 5, 2023. Accordingly, the name
of the Company was changed from ‘IIFL Wealth
Management Limited to ‘360 ONE WAM LIMITED with
effect from January 5, 2023.

Share purchase agreement (the “SPA”) was entered
between BC Asia Investments X Limited (“BC Asia”) and
General Atlantic Singapore Fund Pte. Ltd. (“GA”) and FIH
Mauritius Investments Ltd (“FIH”) (GA and FIH collectively
referred to as “Sellers”) with GA and FIH being the public
shareholders of the Company on March 30, 2022. In view
of the SPA, the Sellers had agreed to sell an aggregate
of 22,155,000 (twenty-two million one hundred fifty-five
thousand) equity shares of face value X 2/- each, of the
Company (“Sale Shares”), being equivalent to 24.98%
(twenty-four point nine eight per cent) of the equity share
capital of the Company, based on the outstanding share
capital of the Company as on the date of the SPA and
BC Asia had agreed to purchase the Sale Shares from the
Sellers. BC Asia, a public shareholder had provided to the
Company letter dated November 22,2022, confirming the
completion of Sale of Shares by the Sellers to BC Asia.

The Board of Directors of the Company at its meeting
held on September 30, 2022 and the shareholders of the
Company at the 1st Extraordinary General Meeting for
the financial year 2022-23 held on October 27, 2022, had,
inter alia, approved alteration of the Articles of Association
of the Company (“AOA”), wherein the alterations to certain
articles under Part Il of the AOA were to come into effect
from completion of Sale of Shares by the Sellers to BC
Asia. Accordingly, said alterations became effective from
November 22, 2022.

The Board of Directors of the Company at its meeting
held on January 19, 2023, and the Shareholders of the
Company at the 3™ Extraordinary General Meeting for the
financial year 2022-23 held on February 15, 2023, had,
inter alia, approved

» Sub-division of each existing equity share of the
Company of face value of ¥ 2/- (Rupees two only)
each, into 2 (two) equity shares of face value of
% 1/-(Rupee one only) each fully paid up (“Sub-divided
Shares”), with effect from such date as may be fixed
for this purpose (“Record Date”) i.e. March 02, 2023

» Increase in the authorised share capital of the
Company from X 26,53,00,000/- (Rupees twenty-
six crore fifty-three lakh only) to ¥ 50,00,00,000/-
(Rupees fifty crore only) divided into 50,00,00,000

o)

(fifty crore) equity shares of face value ¥ 1/- (Rupee
one only) each as adjusted for sub-division of equity
shares bearing face value of X 1/- (Rupee one only)
each.

» Capitalisation of a sum not exceeding¥20,00,00,000/-
(Rupees twenty crores only) or such other necessary
amount, from and out of the securities premium
account of the Company, for the purpose of
issuance, allotment and credit of fully paid-up bonus
equity shares of face value ¥ 1/- (Rupee one only)
each (“Bonus Shares”) to the eligible members of the
Company holding fully paid up equity shares of the
Company whose names appear in the Register of
Members as on such date as may be fixed for this
purpose (“Record Date”) i.e. March 02, 2023, in the
proportion of 1 (One) Bonus Share for every 1 (One)
equity share of face value X 1/- (Rupee one only) each
(as adjusted for sub-division of equity shares).

The Company had received approval and certificate of
registration from Securities and Exchange Board of India
(SEBI) for ‘IIFL Real Estate Investment Trust’ as a real
estate investment trust (REIT) in terms of SEBI (Real Estate
Investment Trusts) Regulations, 2014, which is sponsored
by the Company.

The Company had executed the share purchase and
shareholders’ agreement (“SPSHA”) with MAVM Angels
Network Private Limited (“MANPL”) and its shareholders
on July 25, 2022, to acquire 91% (ninety one percent) of
the paid-up equity share capital of MANPL on fully diluted
basis. The Company had completed the acquisition of
91% (ninety one percent) of the paid-up equity share
capital of MANPL on fully diluted basis on November 15,
2022. Accordingly, MANPL has become a subsidiary of the
Company w.e.f. November 15, 2022.

The Board of Directors of the Company at their meeting
held on February 2, 2022, approved the Scheme of
Amalgamation (“Scheme”) under Section 230 to Section
232 of the Companies Act, 2013, of IIFL Wealth Altiore
Limited (“Transferor Company”) with and into the
Company and their respective shareholders. In light of the
aforesaid the Hon’ble National Company Law Tribunal,
Mumbai Bench, vide its order dated December 14, 2022
(“Order”), had approved the Scheme. A certified true copy
of the Order was received by the Company on January
16, 2023, and the same was filed by the Company with
the Registrar of Companies, Mumbai on March 03, 2023.

The Board of Directors of IIFL Wealth Capital Markets
Limited (“IWCML”), IIFL Wealth Prime Limited (“IWPL")
(now known as 360 ONE Prime Limited) and IIFL Wealth
Distribution Services Limited (“IWDSL”), wholly-owned
subsidiaries of the Company, approved the Composite
Scheme of Arrangement amongst IWCML and IWPL and
IWDSL and their respective shareholders and creditors
under Section 230 to Section 232 of the Companies
Act, 2013 (“Scheme”) with a view to consolidate the
distribution businesses under a single wholly-owned
subsidiary i.e. IWDSL. In light of the aforesaid the Hon’ble
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National Company Law Tribunal, Mumbai Bench (“NCLT”),
vide its order dated January 27, 2023 (“NCLT Order”), has
approved the Scheme. A certified copy of the NCLT Order
was received on February 28, 2023. Since the Scheme is
amongst the wholly-owned subsidiaries of the Company
i.e. IWCML, IWPL and IWDSL, there was no change in
the capital structure/shareholding pattern/net worth of
the Company. Also, IWPL & IWDSL have continued to be
wholly-owned subsidiaries of the Company.

For Mehta & Mehta,
Company Secretaries
(ICSI Unique Code P1996MH007500)

Dipti Mehta
Partner

FCS No: 3667
CP No.: 23905

Place: Mumbai
Date: May 4, 2023
UDIN: FO03667E000253587

Note: This report is to be read with our letter of even date
which is annexed as '"ANNEXURE A' and forms an integral part
of this report.
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Annexure A

To,

The Members,

360 One WAM LIMITED

(Formerly known as IIFL Wealth Management Limited)
360 ONE Centre, Kamala City,

Senapati Bapat Marg,

Lower Parel, Mumbai - 400013.

Our report of even date is to be read along with this letter.

1) Maintenance of secretarial record is the responsibility of
the management of the Company. Our responsibility is to
express an opinion on these secretarial records based on
our audit.

2) We have followed the audit practices and processes as
were appropriate to obtain reasonable assurance about
the correctness of the contents of the secretarial records.
The verification was done on test basis to ensure that
correct facts are reflected in secretarial records. We
believe that the processes and practices we followed
provide a reasonable basis for our opinion.

3) We have not verified the correctness and appropriateness
of financial records and Books of Accounts of the
Company.

4)  Wherever required, we have obtained the Management
representation about the compliance of laws, rules and
regulations and happening of events etc.

5) The compliance of the provisions of corporate laws,
rules, regulations, standards is the responsibility of
management. Our examination was limited to the
verification of procedures on test basis.

6) As regard the books, papers, forms, reports and returns
filed by the Company under the provisions referred in
Secretarial Audit Report in Form MR-3, the adherence and
compliance to the requirements of the said regulations is
the responsibility of management. Our examination was
limited to checking the execution and timeliness of the
filing of various forms, reports, returns and documents
that need to be filed by the Company with various
authorities under the said regulations. We have not
verified the correctness and coverage of the contents of
such forms, reports, returns and documents.

7)  The secretarial audit report is neither an assurance as to
the future viability of the Company nor of the efficacy or
effectiveness with which the management has conducted
the affairs of the Company.

For Mehta & Mehta,
Company Secretaries
(ICSI Unique Code P1996MHO007500)

Dipti Mehta
Partner

FCS No: 3667
CP No.: 23905

Place: Mumbai
Date: May 4, 2023
UDIN: FO03667E000253587
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Annexure VII

SECRETARIAL AUDIT REPORT OF UNLISTED MATERIAL SUBSIDIARY

FORM NO. MR-3

SECRETARIAL AUDIT REPORT

FOR THE FINANCIAL YEAR ENDED 315" MARCH, 2023 (Pursuant to Section 204 (1) of the Companies Act, 2013 and rule No. 9 of
the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014)

To,

The Members,

360 ONE Prime Limited

(Formerly: lIFL Wealth Prime Limited)

We have conducted the secretarial audit of the compliance
of applicable statutory provisions and the adherence to good
corporate practices by 360 ONE PRIME LIMITED (formerly: lIFL
Wealth Prime Limited), having CIN: U65990MH1994PLC080646
(hereinafter called the Company). Secretarial Audit was
conducted in a manner that provided us a reasonable basis for
evaluating the corporate conducts/statutory compliances and
expressing our opinion thereon. The name of the Company
has been changed from IIFL WEALTH PRIME LIMITED to 360
ONE PRIME LIMITED vide fresh certificate of incorporation
dated 18th April, 2023 issued by the Registrar of Companies,
Mumbai. Based on our verification of the Company’s books,
papers, minute books, forms and returns filed and other
records maintained by the Company and also the information
provided by the Company, its officers, agents and authorised
representatives during the conduct of secretarial audit
and considering the relaxations granted by the Ministry of
Corporate Affairs and the Securities and Exchange Board of
India (SEBI) warranted due to the spread of the COVID-19
pandemic we hereby report that in our opinion, the Company
has, during the audit period covering the financial year ended
on 31 March, 2023 generally complied with the statutory
provisions listed hereunder and also that the Company has
proper Board processes and compliance mechanism in place
to the extent, in the manner and subject to the reporting made
hereinafter:

We have examined the books, papers, minute books, forms
and returns filed and other records made available to us and
maintained by the Company for the financial year ended on
31t March, 2023 according to the provisions of:

i.  The Companies Act, 2013 (the Act) and the rules made
thereunder, as may be applicable;

ii. The Securities Contracts (Regulation) Act, 1956 ('SCRA')
and the rules made thereunder;

iii. The Depositories Act, 1996 and the Regulations and Bye-
laws framed thereunder;

iv. The Foreign Exchange Management Act, 1999 and the
Rules and Regulations made thereunder to the extent of
Foreign Direct Investment;

v. The following Regulations and Guidelines prescribed
under the Securities and Exchange Board of India Act,
1992 (‘SEBI Act’):

a) The SEBI (Issue and Listing of Debt Securities)
Regulations, 2008,

b) The SEBI (Debenture Trustees) Regulations, 1993,

c) SEBI (Registrars to an Issue and Share Transfer
Agents) Regulations, 1993 regarding the Companies
Act and dealing with client,

d) The SEBI (Listing Obligations and Disclosure
Requirements) Regulations,2015; and

e) The SEBI (Prohibition of Insider Trading) Regulations,
2015

vi. Other Laws specifically applicable to the Company

a) The Reserve Bank of India Act, 1934, as applicable to
Non- Banking Financial Companies;

b) Master Direction - Non-Banking Financial Company
- Systemically Important Non- Deposit taking
Company and Deposit taking Company (Reserve
Bank) Directions, 2016,

c) Master Direction - Monitoring of Frauds in NBFCs
(Reserve Bank) Directions, 2016,

d) Master Direction - Non-Banking Financial Companies
Auditor’s Report (Reserve Bank) Directions, 2016,

e) Master Direction- Non-Banking Financial Company
Returns (Reserve Bank) Directions, 2016, and

f)  Master Direction - Know Your Customer (KYC)
Direction, 2016

g) IRDA (Registration of Corporate Agents) Regulations,
2015.

We have also examined compliance with the applicable
clauses of the following

i) Secretarial Standards issued by The Institute of Company
Secretaries of India with respect to meetings of the Board
and its committees and General meetings.

i)  The Listing Agreements entered into by the Company with
BSE Limited.

During the year under review and as per the explanations
given and the representations made by the Management, the
Company has generally complied with the provisions of the
Act and Rules, Regulations, Guidelines, etc.

There was unspent amount of INR. 2,68,36,257/-on Corporate
Social Responsibility (CSR) activities under Section 135(5)
of the Companies Act, 2013 (Act) as on 31st March, 2023 in
respect of ongoing Project and in the current year, this unspent
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amount was transferred to a Special Account within 30 days
of the end of financial year in compliance of Section 135(6) of
the Act.

During FY 2022-23, the company paid penalty of INR. 37,760/-
& INR. 47,200/- levied by BSE limited for delayed intimation
u/ r 57 (1) & u/r 60(2) of SEBI ( LODR) Regulations, respectively.

We further report that:

(@) The company is wholly-owned subsidiary of 360 ONE
WAM LIMITED (formerly: IIFL Wealth Management Ltd))
by virtue of Section 2(87) of the Companies Act, 2013
effective from 13.02.2016. IIFL Wealth Management Ltd
changed its name to 360 ONE WAM LIMITED effective
from 5% January, 2023. The Board of Directors of the
Company is duly constituted.

The changes in the composition of the Board of Directors
that took place during the year under review were carried
out in compliance with the provisions of the Act.

(b) Adequate notice was given to all the Directors at least
seven days in advance to schedule the Board Meetings and
its Committees exception some cases at shorter notice
with the consent of all the Directors; Agenda and detailed
notes on agenda were sent in advance, and a system
exists for seeking and obtaining further information and
clarifications on the agenda items before the meeting and
for meaningful participation at the meeting.

(c) Decisions at the Board Meetings were taken with requisite
majority.

We further report that as represented by the Company and
relied upon by us there are adequate systems and processes
in the Company commensurate with the size and operations
of the Company to monitor and ensure compliance with
applicable laws, rules, regulations and guidelines.

We further report that during the audit period, the following
significant events/ actions have taken place in pursuance of
the above referred laws, rules, regulations, guidelines etc.:

(@) Special Resolution was passed at the Extra Ordinary
General Meeting of the shareholders of the Company held
30" January, 2023 for change of name of the Company
from IIFL Wealth PRIME LIMITED to 360 ONE PRIME
LIMITED vide fresh certificate of incorporation dated 18th
April, 2023 issued by the Registrar of Companies, Mumbai
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(b) The Company made allotment of (Listed/ unlisted)
Redeemable Non-Convertible Debentures in different
series on private placement/ right basis amounting to INR
3,222.61 crores during FY 2022-23,

(c) The Company issued Commercial Papers amounting to
INR 3,927.60 crores and outstanding balance was INR
1,417.50 crores as on 31%t March, 2023.

(d) Redeemable Non-Convertible Debentures amounting to
INR 3,003.33 crores issued in different series were listed
on BSE Limited during F.Y. 2022-23

(e) The National Company Law Tribunal (NCLT) vide its Order
dated 27% January, 2023 sanctioned the Composite
Scheme of Arrangement amongst IIFL Wealth Capital
Markets Limited (IWCML) and lIFL Wealth Prime Limited
(IWPL) and IIFL Wealth Distribution Services Limited
(IWDSL) and their respective shareholders and creditors
and the Appointed Date of Scheme is 1t April, 2021. The
said Scheme inter alia provided that (i) IWCML shall stand
amalgamated with IWPL and (i) Distribution business of
IWPL shall stand demerged, transferred and vested in
IWDSL on a going concern basis.

(f) Resolutions of the Board of Directors was passed on
18.01.2023 & Special Resolution was passed at Extra
Ordinary General Meeting on 30.01.2023 for issue of
Non-Convertible Debentures (NCD) aggregating up to
INR 5000.00 Crores (Five Thousand Crores) on private
placement basis u/s 42 of Act.

For Parikh & Associates

Jayaram U Poojari (Partner)

Company Secretary
FCS No. 8102 C.P. No.8187
Peer Review No. 1129/2021

Place: Mumbai
Date: 02.05.2023
UDIN: FO08102E000250674

This Report is to be read with our letter of even date which
is annexed as Annexure A and Forms an integral part of this
report.
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‘Annexure A’

To,
The Members
of 360 ONE Prime Limited (Formerly known as IIFL Wealth Prime Limited)

Our report of even date is to be read along with this letter.

1. Maintenance of Secretarial record is the responsibility of the management of the Company. Our responsibility is to express
an opinion on these secretarial records based on our audit.

2. We have followed the audit practices and process as were appropriate to obtain reasonable assurance about the correctness
of the contents of the Secretarial records. The verification was done on test basis to ensure that correct facts are reflected
in Secretarial records. We believe that the process and practices, we followed provide a reasonable basis for our opinion.

3. We have not verified the correctness and appropriateness of financial records and Books of Accounts of the Company.

4. Wherever required, we have obtained the Management representation about the Compliance of laws, rules and regulations
and happening of events etc.

5. The Compliance of the provisions of Corporate and other applicable laws, rules, regulations, standards is the responsibility
of the management. Our examination was limited to the verification of procedure on test basis.

The Secretarial Audit report is neither an assurance as to the future viability of the Company nor of the efficacy or effectiveness
with which the management has conducted the affairs of the Company

For Parikh & Associates

Jayaram U Poojari (Partner)

Place: Mumbai Company Secretary
Date: 02.05.2023 FCS No. 8102 C.P. No.8187
UDIN: FO08102E000250674 Parikh & Associates

Peer Review No. 1129/2021
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FORM NO. MR-3

SECRETARIAL AUDIT REPORT

FOR THE FINANCIAL YEAR ENDED 315"TMARCH, 2023

(Pursuant to Section 204 (1) of the Companies Act, 2013 and rule No. 9 of the Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014)

To,

The Members,

360 ONE ASSET MANAGEMENT LIMITED
(Formerly: IIFL ASSET MANAGEMENT LIMITED)

We have conducted the secretarial audit of the compliance of applicable statutory provisions and the adherence to good
corporate practices by 360 ONE ASSET MANAGEMENT LIMITED (Formerly: IIFL Asset Management Limited) having CIN:
U74900MH2010PLC201113 (hereinafter called the Company). Secretarial Audit was conducted in a manner that provided us a
reasonable basis for evaluating the corporate conducts/statutory compliances and expressing our opinion thereon.

Based on our verification of the Company’s books, papers, minute books, forms and returns filed and other records maintained
by the Company and also the information provided by the Company, its officers, agents and authorised representatives during the
conduct of secretarial audit and considering the relaxations granted by the Ministry of Corporate Affairs and the Securities and
Exchange Board of India (SEBI) warranted due to the spread of the COVID-19 pandemic, we hereby report that in our opinion, the
Company has, during the audit period covering the financial year ended on 31t March, 2023 generally complied with the statutory
provisions listed hereunder and also that the Company has proper Board processes and compliance mechanism in place to the
extent, in the manner and subject to the reporting made hereinafter:

We have examined the books, papers, minute books, forms and returns filed and other records made available to us and
maintained by the Company for the financial year ended on 31'March, 2023 according to the provisions of:

i.  The Companies Act, 2013 (the Act) and the rules made thereunder, as may be applicable;
ii. The Securities Contracts (Regulation) Act, 1956 (‘'SCRA’) and the rules made thereunder;
iii. The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder;

iv. The Foreign Exchange Management Act, 1999 and the Rules and Regulations made thereunder to the extent of Foreign Direct
Investment. The Company does not have any overseas investment and External Commercial Borrowings during the financial
year.

v. Other Acts, Laws, Regulations or Guidelines specifically applicable to the Company:
a) The SEBI (Mutual Fund) Regulations, 1996 as amended.
b) The SEBI (Portfolio Managers) Regulations, 1993 as amended
c) The SEBI (Alternative Investment Funds) Regulations, 2012.

We have also examined compliance with the applicable clauses of the following

i) Secretarial Standards issued by The Institute of Company Secretaries of India with respect to meetings of the Board and its
committees and General meetings.

During the year under review and as per the explanations given and the representations made by the Management, the Company
has generally complied with the provisions of the Act and Rules, Regulations, Guidelines, etc.

(@) The company is wholly-owned subsidiary of IIFL Wealth Management Ltd. by virtue of Section 2(87) of the Companies Act,
2013. lIFL Wealth Management Ltd changed its name to 360 ONE WAM LIMITED effective from 5% January, 2023. The Board
of Directors of the Company is duly constituted. The changes in the composition of the Board of Directors that took place
during the year under review were carried out in compliance with the provisions of the Act.

(b) Adequate notice was given to all Directors at least seven days in advance to schedule the Board Meetings and its Committees
exception some cases at shorter notice with the consent of all the Directors; Agenda and detailed notes on agenda were sent
in advance, and a system exists for seeking and obtaining further information and clarifications on the agenda items before
the meeting and for meaningful participation at the meeting.
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(c) Decisions at the Board Meetings were taken with requisite majority.

We further report that as represented by the Company and relied upon by us there are adequate systems and processes in the
Company commensurate with the size and operations of the Company to monitor and ensure compliance with applicable laws,
rules, regulations and guidelines.

We further report that during the audit period, no significant events/ actions have taken place in pursuance of the above referred
laws, rules, regulations, guidelines